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[is LbOro OKYMeHTa MOLUMPHETLCA Ha BCtO KOMMaHito Fronius.

KomnaHis Fronius 3anmwae 3a co60to BCi NpaBa, 30KpemMa NpaBo Ha BiATBOPEHHS, PO3MOBCHAXEHHS
Ta nepeknag. >XoAHy 4YacTUHY LbOro AOKYMEHTa He 03BOJIAETLCA BiATBOPOBATY B 6yab-AKin dopmi, a
TakoX 36epirat, 06pobAATH, KONitOBaTV abo PO3MOBCHAXKYBATM 3a AONOMOTIOK €/IeKTPOHHUX CUCTEM
6e3 NMCbMOBOro A03B0Jly KOMNaHii Fronius. 3a3Ha4aemo,, W0, He3BaXxarum Ha peTesbHe
peaaryBaHHs, BCs iHbOpMaLia B LbOMY JOKYMEHTI HaAA€ETbCS 6e3 rapaHTii, i byab-aKa

Bi4NOBiJaNbHICTb 3 60Ky aBTOpa abo KoMnaHii Fronius BUKAHOYAETLCS.
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1 IliHHOCTI, 10 MePEeIatOThCS 3 MOKOJIHHS B MOKOJIHHS

Koaekc noBegiHku Fronius mMicTUTb 060B'13KOBI NpaBuia Ans BCiX, XTO NpaLoE A1 Ta pa3oM 3 Fronius
- Bif} CNiBPOBGITHUKIB A0 AiNOBMX NapTHeEpIB Yy BCii KOMNaHii Fronius. HesanexHo Big nocaawn, Bigainy um
MiCLLe3HaXOAXKeHHS, M1 3060B'A3YEMOCS AOTPMMYBATUCA LUX CTAHAAPTIB Y BCbOMY CBITi, LLO6 CpUSTY
NpaBwW/bHIN Ta BiANOBIAaNbHI NoBeAiHLUI. TaKUM YMHOM, MU MPOMOHYEMO 3arafbHONPUNHATY TOUKY

BiANiKy AN NPUAHATTA npodecinHnX pilleHb BiANOBIAHO A0 HALUMX LiiHHOCTEN | NpUHLMAIB.

Hawwi cniBpo6IiTHUKN € HEBIA'EMHOK YaCTUHO YCMiXy KOMMaHii, BOHW € OCHOBOI J0BipW A0 Hac i
Haloi penyTauii. KepiBHULUTBOM i NiACTaBOO AN NPUAHATTA pillleHb | NOBeAiHKY, Lo BiANOBIAA0Tb
BMIMOraM KOMMIA€EHCY, Y MOBCAKAEHHOMY pO60UOMY XNTTi Ha A0AATOK A0 Lboro Kogekcy noBesiHKy
cnyrye Hawa «lMoniTnka komnaaeHcy Fronius». BoHa MicTUTb 060B'AA3KOBI NpaBuaa i NPOMNoHye

KOHKPEeTHI NPUKNaAN 3 MPaKTUKN.

Hawwi ocHOBHi KOpNopaTUBHI LiHHOCTI - Le CMifIbHOTa, iIHHOBALLii Ta TBOPYICTb, CTa/INiA PO3BUTOK, yBara
£10 IKOCTi Ta eKOHOMIYHICTb - BM3Ha4YatoTb HalUi PilLeHHS Ta € 3aCaf0k0 BCiX HaLWMX Ai. JoTpnMaHHS
3aKOHOAABCTBA Ta eTNYHa MoBejiHKa NPY NPUAHATTI 6i3Hec-pilleHb € A5 HaC FOJIOBHUM
NPiOpUTETOM i 3aNOPYKOI0 HALLOro ycnixy. My He nAeMOo Ha KOMMPOMICK, KON ifeTbCs NPo NpaBo Ta

eTVKY, i BASBHaUYaEeMO YiTKi NMPUHLMNNY B AiNOBOMY XUTTI.

Mwu TakoX O4iKy€EMO, LLLO Halli AiN0Bi NapTHEPWY AIATUMYTb BigMOBIiAHO A0 LiHHOCTeR Fronius, YNHHOIO
3aKOHOZAaBCTBa Ta eTUYHUX CTaHAapTiB. TOMY MU y3aranbHWUAN HaLi MPUHLWNY YeCHOI Ta

BiANOBifaNnbHOI cniBnpaLi B crnevianbHOMYy «KoeKci MoBeiHKN Ain0BUX NapTHepiB Froniusy.

Mpu TymadeHHi Npasun Kogekcy noBeAiHKM KOXeH NOBUHEH KepyBaTUCA BAACHUM CYI)KEHHSAM i
KPUTUYHO OLHIOBATW, YN € KOHKPETHUIA Crocib Al CyMHIBHMM 3 eTUYHOI ab0 MOpanbHOI TOUKM 30py
ab0 TakuMM, L0 MOXe BUKIMKATK KpUTUKY. CKNaZoBOK HaLLMX LiHHOCTen Fronius TakoxX € BBIiYAMBICTb,
340POBUIA FNY34 | AOPEYHICTb. SKLWO Y BaC BUHUKHYTb 6yAb-AKi MMTaHHSA abo CyMHiBW, HaLi
MeHepKepu Ta BiA4in NpaBoBOro KOMMAaeHcy - Legal Compliance Team - 3aBXAW roToBi HAaAATW BaMm
nopaay Ta nigTPUMKYy.

Mwu asaKyemMo BaM 3a BaLLy MPUXMUABHICTb Ta BiAAaHICTb HALWMM LiHHOCTSM. Pa3oM MU MPOAOBXUMO

ycnix Fronius.

Lle mn. Mu - Fronius.
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2 Ha xoro nomuproetbes Ais 1boro Kojaekcy nmoBeaiHKu

Y ubomy Kogekci noBeAiHK1 MV y3aranbHUAM 060B'A3K0BI NpaBWa Ta OYiKYEMO, LLLO iX

AOTPMMYBATUMYTLCS BCi, XTO Mpautoe Ans koMmnaHii Fronius abo pasom i3 Heto.

TakyMM YNMHOM, Lie CTOCYETbCA KePIBHMULTBA Ta BCiX NPaLiBHWKIB, HE3aneXHo Bif TNy 3aiHATOCTI
(HalimMaHi NpauiBHUKN, POBITHUKM, YUHI, CTaXepu, OpeHA0BaHUIA NepcoHan) Ta iXHboi Mocaan B
KoMnMaHii. Mpy LbOMY Ha HaLUNX KepiBHWKIB MOKNaAaETbCA 0CO6AMBa POJib AEMOHCTPaLi npuknaay

noBeAiHKN.

3aBXAW AiSTW BiANOBIAANBHO i YeCHO - B iHTepecax ycix Hac. Mu cyBOpO BigKNAAEMO byab-siKe
3/10BXMBaHHS BIaCHO MOCAA0H0 3 METOK 0CO6UCTOI BUroam abo TepnmnMICTb 40 MOBEAiIHKY, iIKa He

BiAnoBifae uboMy Kogekcy.

Mwu TakoX O4iKy€EMO, LLLO HaLUi A4iN0Bi NapTHEPW NOBOAUTUMYTBLCS 3rigHO 3 LM Kogekcowm,

AOTPUMYIOUMCE 3aKOHY Ta MPUHLMNIB 4O06POYECHOCTI NO BCbOMY NaHLFOXKY CTBOPEHHSA BapTOCTI.
B okpemux kpaiHax, Ae M1 NPaLoEMO, MOXYTb 3aCTOCOBYBATUCA CyBOPILLi NpaBwa, HiX Ti, AKi Mn
BCTaHOBJIIOEMY Y LibOMY JOKYMEHTI. MPUHLMMA NOAAraEe B TOMY, L0 3aBX/AM 3aCTOCOBYOTLCA

HaricyBopiLli npasuna.

Yci ocobu, Ski npaurooTb Y KOMMaHii Fronius, 3060B'A3aHi JOTPUMYBaTUCS YUAHHOIO

3aKOHOAABCTBA Ta HaLUVX BHYTPILLHIX NPUHLUMMIB | NpaBu/.
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3 JloTpuMaHHS 3aKOHO/IABCTBA Ta JI0OPOYECHICTh

Fronius 6epe Ha cebe BigNOBIfaNbHICTb 3@ BMAVB pilleHb Ta AIS/IbHOCTI Ha CYCMNiIbCTBO, EKOHOMIKY Ta

HaBKOIMLLHE cepefoBuLLe. YeCHiCTb | #0BPONOPSAAHICTL € OCHOBOI HALUKX AiiA.

J06poyecHiCTb KOXXHOro Ma€ BaX/MBe 3HaUYEHHS A8 36epexxeHHs AOBipy HalUX AiOBMX MapTHepiB

Ta iHWWX 3aLiKaBleHNX CTOPIH.

TOMy MW 306OB'ﬂ3yEMOCH 6e3 obmexeHb A4O0TPMMYBaATNCA YAHHOIO 3aKOHO4AaBCTBa Ta HALUNX

BHYTPILLHIX Npasu.

Lie € ocHoBOO An15 BCiX 6i3Hec-4ili Ta pilleHb.

Kpim Toro, koxHa ocoba 30608B'A3aHa 6yTy 06i3HAHOO 00 HOBOBBEAEHb Ta YMHHINX HOPMATUBHIX

akTiB y cBOIli chepi.

Ana Hac € camo co60t0 3pO3yMiNnmM, LLLO BCi 0CObw, AKi AitoTb Big iMeHi Fronius,

AOTPUMYHOTLCSH YUNHHOIO 3aKOHOAABCTBA Ta BHYTPILLHIX NpaBu.
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4 Y ueHTpl yBaru- JOJ1MHA

Ansa Hac, Ak Ana cimeliHOro NiANPUEMCTBA, Y LIeHTPI BCbOTO, LLLO MU POB6UMO, CTOATL toan. CrnifbHoTa
Ta KOMaHAHa poboTa € OCHOBHUMM LIIHHOCTSAIMU Fronius i kKNKUYOBMMY dakTopamu yCnixy HaLLoi
opraHisauii. KoxxHa no4viHa € yHikanbHO Ta LiHHO | Ma€ NpaBo Ha NoBary Ta rijHe cTaBneHHs 0
cebe. Hawy cniBnpawto Big3HaYatoTb TONEPaAHTHICTb Ta BASYHICTb. Lle 3MiLHI0€ CninbHOTY Ta

NOSANBbHICTb A0 HALLOI KOMMaHil.

Mw 3acyaxxyemo 6yab-aki popMu AUCKPUMIHALIT, BYNiHTY Ta ceKCyalbHUX AOMaraHb. Y KoMnaHii
Fronius Mv po3risgaeMo po3MaiTTa Ta PisHOMaHITHICTb K MOXJIVBICTb | 3a0X0OUYEMO Pi3Hi Nornaau,
[OCBIf, | HABNYKM HALIMX CRIBPOBITHUKIB. M1 CTaBMMOCS A0 BCiX OAHAKOBO, He3anexXHOo Bij, cTaTi, Biky,
NMOXOZKEHHS, penirii, cekcyanbHOI opieHTaLii @60 Pi3HUX NCUXIYHMX YK Pi3NUYHNX 0COBNNBOCTERN UK

34i6HoCTel. M yBaXKHO CTaBMMOCS 0 HALLMX CNiBPOBGITHMKIB 3 0COBAMBMMK NoTpebamu.

340poB'da Ta be3neka Hawmx cniBpobiTHUKIB 0CO6NMBO Bax MBI ANs Hac. Came TOMY Ha BCiX HaLUWX
BUPOBHMNUMX 06'€KTax 3aCTOCOBYOTLCA HaMBULLI cTaHAapTW 6e3nekun. Bci npaBuaa oxopoHu npadwi

I'Ii,Cl,}'IFlFaI'OTb HEYXNNTbHOMY AOTPUMAHHIO.

Mwu 6aummo cebe cnpasegnBnM poboTogaBueM. KomnaHisa Fronius Hajae BENMKOro 3Ha4YeHHs NoBasi
4,0 NpaB NOAVHY Ta AoTprMaHHIo XapTii OOH 3 npas NOANHW Ta OCHOBOMOIOXHUX TPYAO0BUX
ctaHgapTis MOIM. Mun nparHeMo 3abe3neunT HanexXHi Ta 6e3neynHi yMoBuM npadi, Bunaavysatu
HaneXHy 3apobiTHy naaTy, NnoBaxaTun cBob6ogy 06'€HaHb Ta MPaBO Ha KOJIEKTUBHI Neperosopw.
HecnpaseannBi, ekcnayaTaTopcbKi Ta XXOPCTOKi TPYAOBI NPaKTUKK, a TaKoX ANTAYA Ta NPMMYCOBa
npaugd 3abopoHeHi K y HaLWill opraHisauii, Tak i B HaLWOMY NaHLFOXKKY MOCTaBOK i € HEMPUAHATHUMMN

AN KoMnaHii Fronius.

Mw cTaBMMOCS OAWH 40 OAHOTO 3 MOBArok, LiHYEMO OAVH OAHOrO i CNPUSIEMO

CTBOPEHHIO 6e3MeyYHoro Ta 340p0BOro po604oro cepesoBuLLa.
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5 IIpoTu Kopymilii Ta BIAMUBAaHHS TPOIIECH

Mw BigKkmnzaemo BCi popmMum KOpyTLii i He TonepyeMo xabapHuLTBa. lapyBaHHSA abo NpuiiMaHHs
NnoAapyHKiB ByAb-IKOro BUAY, IKi NOB'A3aHi i3 3060B'A3aHHAMM ab0 0UiKyBaHHAMU, € AN HAC YYXKUM i

HEeNpPUNHATHUM.

HaBiTb Ha NosiBy 03HaK HeHanexHoi abo CyMHIBHOI NOBEAIHKN CAij pearyBaTu BiAMOBIAHNM YNHOM.
Tomy byfb-AKe HaflaHHA abo NPUNHATTA BUTof 3a60POHEHO, AKLLO Lie MOXe CTBOPUTU BPaXeHHS

HeCaHKLIOHOBAHOr0 BN/INBY Ha Gi3HeC-AiaNbHICTb.

Hawwi aii 3aB>an opieHTOBaHi Ha iHTepecu Fronius. M NpuiMaEMO pilleHHSA HeynepeaXeHo,
KOHCTPYKTMBHO Ta 06'€KTUBHO, i He A03BOJISEMO BMJIMBATW Ha cebe 0COBUCTUM iHTepecam Yum

CTOCYHKaM.

OaHak y NOBCAKAEHHOMY PO60UYOMY XUTTi MU MOXEMO ONMUHUTUCS B CUTYaLLiSX, KOJIX HaLli 0COBUCTI
ab0 eKOHOMIYHiI iHTepecy BCTynatoTb Y KOHPIKT 3 iHTepecaMu KOMMNaHii, HaNpuKaag, y 3B'A3Ky 3
pO60TO0 3@ CyMICHMLITBOM @60 CiIMEMHUMW YK APY>KHIMU CTOCYHKaMU. My NOBIiZOMASEMO NPO Taki

KOH®MIKTY iHTepeciB CBOEMY KepiBHULTBY HeraiHo i B MOBHOMY 06CA3i, He 04iKytoun 3anuTiB.

Mw 3060B'a3yeMOCS AOTPMMYBATUCSA BCiX 3aCTOCOBHMX HOPM LLLOA0 60POTLOU 3 BigMVBaHHAM
rpoLueii. FpoLoBi NOTOKM, IKi MOXYTb 6YTV NOB'A3aHi 3 BIAMVBAHHAM rpoLUeit, € HeNPUAHATHUMN. Y

pasi CyMHiBIiB MPOBOAUTLCA peTe/ibHa rnepesipka.
Mwu BiZKMAAEMO KOPYNLiAHY NOBeAiHKY Ta BiAMUBaAHHSA rpoweit. Mu giemo

06'eKTVBHO i He J03BONSIEMO CO6i NigAaBaTUCA HeNpaBoOMipHOMY BNMBY. Mu

HeramHo NOBIAOMISEMO NPO KOHPNIKTU iHTepeciB.
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6 JloalnmmBicTh MO0 MaiiHa TaJaHUX

KoHopigeHuinHa iHpopMaLis byab-aKoro Bugy, Taka sk ¢piHaHCOBI AaHi, KOHTPAKTW, INCTYBaHHSA abo
TeXHiYHi AaHi, OTpMMaHi B X0Ai NPopecinHOT AisNbHOCTI, IpM3HaYeHa BUKIOYHO A1 BHYTPILLHBOro
BUKOPWCTAHHS i AN BUKOHAaHHS 3aBAaHb. BUKopmncTaHHA B 0CobUCTUX iHTepecax abo po3ro/oLeHHs

30BHiLWWHIM TpeTiM ocobam 6e3 A03B0NY 3a60POHEHO.

Mwu 3aBXAM HagjinHO 36epiraemo iHpopmaLLito KOMMaHii Ta 3aXMLAEMO i Bif AOCTYMNY CTOPOHHIX OCib.
MU TaKoX 3aXMLLAEMO (iHTeNeKkTyanbHy) BAacHicTb Fronius i rapaHTyeMO, L0 HeEaBTOPM30BaHIi TpeTi
0CObUn He OTPMMaIOTb JOCTYN A0 LINX eKCKAH3NBHUX 3HaHb.

M1 BUKOPUCTOBYEMO Pecypcy KOMMaHii 46aiNMBO Ta EKOHOMHO.

3060B'A3aHHSA 36epiratv KOHGIAEHUNHICTL 36epira€ UMHHICTb HaBITb MiCAS NPUNUHEHHS TPYA0BUX
BiZJHOCVH. MM NOBaXa€eMO iHTesieKTyaNbHYy BNaCHICTb iHWWX. Byb-AKe HecaHKLioHOBaHe

BUKOPUCTAHHS iHTeNeKTyaIbHOi BIACHOCTI TPETIX 0Cib He J0MYyCKAETLCS.

MU NOBOANMOCS 3 JOBIPEHVIMU HaM MEPCOHANBHVIMU JaHVMU 3 MaKCUManbHO AENiKaTHICTHO i
06POBIAEMO iX TiIIBKU B paMKax, O3BOJIEHNX 3aKOHOM. MU BXUBAEMO BiAMOBIAHNX 3aX04iB Ans

AOCSATHEHHS L€l MeTn.

Mw HaflaeEMO BEINKOr0 3HaUEHHSA NPO30POMY CMISIKYBaHHIO Ta MPaBAMBIiA 3BITHOCTI | PO3KPUBAEMO
Bi4NOBiAHY iHPOPMaLLiItO HAaNEXHUM YMHOM, KOPEKTHO, MOBHICTIO Ta CBOEYACHO. Mpwn NigroTosLi

3anucis i 3BIiTIB MU CTEXMMO 3a TUM, W06 iHpopmaLia He byna nigTacoBaHa i He BBOAWIA B OMaHy.
HeobxiAHO AOTpUMYBaTUCS CyBOPOT KOHOIAEHLIMHOCTI LLOAO BCiX CeKPEeTiB KOMMNaHil

Ta Bi3Hecy, a TakoxX MUTaHb, L0 MatoTb BiAHOLLEHHSA 40 KOMMaHii. My a6alinmeo

CTaBMMOCSA A0 AaHWX Ta iHpopMaLil.
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7/ YecHa KOHKYpEHIIis

Mpo3opa, yecHa Ta npodecinHa NoBesiHKa Ha PUHKY He TiNIbKU 3aX1LLA€E HaLli JOBrocTPOKOBI
iHTepecw, ane 1 AONOMAara€ Hallii KOMNAaHIT 3aNLWAaTUCA KOHKYPEHTOCMPOMOXHO Ta YCMILLHOK B
[LOBroCTpOKOBI NepcnekTuBi. TOMY MM OYiKYEMO, LLIO 4OTPUMYBATUMYTbCS BiAMNOBIAHI HaLliOHaNbHI,

€BponericbKi Ta MiXKHapoAHi NpaBmia KOHKYpPeHLLT Ta aHTVIMOHOMO/bLHOrO 3aKOHOAaBCTBa.

Mw yCBiAOMNOEMO BiANOBIAANBHICTb, IKa MNOKMAAAETLCA HA TEXHOIOMYHOro Nnigepa, i He

3/10BXNBAaEMO UMM CTaHOBUWLLIEM.

Mu He 3aliMaEMOCS XXOAHOHO AiSNbHICTHO, AKa 06MeXy€E KOHKYPeHL,it0, HanpuKaag, He AiIMMO PUHKN
UM KNiEHTIB ab0 He AOMOBASEMOCS NPO LjiHW. 30KpeMa, M1 He 06roBOPHEMO BHYTPILLHI MUTAHHSA 3
HaLVMW KOHKYPEeHTaMu Ta He AinnMocs iHpopmMaLli€to, AKa ModXe BMIHYTY Ha PUHKOBY MOBeAiHKY.
Lie cTocyeTbCA 06roBopeHHS LiH i yMOB nNpogaxy, BUTPAT i KanbKynsuilA, CAnCcKiB 3anacis i
NOTY>XHOCTEM, BAPOOHNUMX MAaHiB, cTpaTerivyHoi iHbopMauii BCix BUAIB, a TakoX KOHPiAeHLiiHOT abo

3axuLeHol iHpopmadlii.

MU HiKONM HaBMUCHO He HaZlaEMO OMaHAVBY abo HenpaBAMBY iHGOpPMaLito NPO HaLLi NPOAYKTW Ta

nocnyrv. M npuinMaEmMo pilleHHs Npo 3aKyniB/ko BUK/IKOYHO Ha OCHOBI 06'€EKTUBHUX KPUTEPIiB.

MW NOBaXaeEMO YeCHY KOHKYPEeHL,ito | He BXXMBAEMO XOAHUX AiiA, aKi Moriv 6
CNOTBOPUTU PUHOK. M1 He 06MiHIOEMOCS KOHiAeHUiNHOK iIHPpOopMaLLi€ro, TaKOK AK

LiHM ab0 po3paxyHKM BUTPAT, 3 KOHKYPEeHTaMMU.
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8 BubOarimBicTh 10 NapTHEPIB

Mwu nepekoHaHi, Lo AOBroCTPOKOBI AiN0Bi BiAHOCUHM 6a3y0ThCA Ha A0Bipi. M TakoX yCBIfOMTIOEMO
CBOO BiANOBIaNbHICTbL MO BCbOMY NaHLOXKKY CTBOPEHHSA BapTOCTi. TOMY M peTesisHO 061paemMo
HaLMX AiNOBUX NApPTHEPIB i OTPMMYEMO A0CTaTHbO iHGOpMaLii, 06 NepeBipUTH IXHIO YeCHICTb i

HaAiNHICTb.

Mwu BXVBAEMO 3ax04iB, W06 rapaHTyBaTy, LLO iCHYHOUI CaHKLUii, embapro abo npaBoBi HOPMY LLOAO

€KCrOoPTHOro KOHTPO/t0 a0 BiAMUBAHHS rpOLLEl He MOPYLLYTLCS NPy Po6OoTi 3 TPETIMM CTOPOHAMM.

Mu rapaHTyeMo, LLIO BUHAropoAa BUMNAAYY€eTbCS nLUe 3a $akTUUHO HaZaHi Mocnyru Ta €
NPOMopLiAHO HajaHMM nocayram. Mm HeraHo NOBIAOMASEMO BCepeAMHi KOMNaHii Npo nigo3pini

TpaH3akLii abo nnatexi, Wob BXUTW BiANOBIAHNX 3aX04iB.

MNoBegiHKa HalWX AiNOBUX NAaPTHEPIB TaKOX Mae be3snocepeHil BNAIMB Ha Te, AK
CNpUMaroTb KOMMaHito Fronius. Came TOMy MU Big61PaEMo ix 3 0C06/IMBOKO
peTenbHiCT. M1 OTPUMYEMO JOCTATHIO KiNbKiCTb iIHPOpMaL,ii Ta nepesipseMO i

AOCTOBIPHICTb.
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9 BiakpuTICTh 1 HOCIIIOBHICTh

Y x04j HaLIoro NOBCAKAEHHOMO Bi3HeCY MOXYTb BUHMKATK CUTYaLil, B AKX MU He 3HAEMO, K KpaLle
cebe noBoANTH. MNepLIMMM KOHTaKTHUMMK 0CcObaMK B Taknx BUMNagKax € 6esnocepesHi kepiBHVKM abo

BiAAiN NpaBoBoro komnaaeHcy (compliance@fronius.com).

Mwu npautoemo 3 npobaemMamMu Ta MOMUAKaMU BiAKPUTO i MPO30PO - TiNbKM TakK MU MOXEMO MOCTIAHO

BAOCKOHaTIOBaTUNCA.

MopyLweHHs Haworo Kogekcy noBeiHK/ MOXe MaTu Cepro3Hi HacigKM i 3aBAATW LUKOAW BCiA HaLLin
KoMmnaHii. OgHaK cepMo3Hi CaHKL,ii Ta HaciAKM TaKOX 3arpoXytoTb i OKpeMUM ocobam.

Mwu cepMo3HO CTaBUMOCS A0 byAb-AKMX NPaBOMNOpPYLUEHb i BXWBAEMO BiANOBIAHNX 3aX04iB ANA
3'acyBaHHSA ¢pakTiB. OKpiM HacNiAKIB, NepeAbavyeHNX TPYAOBUM 3aKOHOAABCTBOM, M TaKOX

3a1M1LLAEMO 3a COBOK NPaBo BAATUCS A0 KPUMiHA/IbHUX Ta UMBINbHNX MO30BIB.

Y pasi oTpuMaHHS iHbopMaLii abo nNigo3py NpPo NopyLLeHHA NPaBoOBMX abo BHYTPILLHIX NpaBu,
KOXeH 3060B'sA3aHWIA HeranHo NoBiAOMUTI NPO Le. Ha 40AaTOK A0 nepenivueHnx BuLLe BapiaHTIB
NoBiAOM/IEHb, BY TaKOX MOXeTe NMOoBIAOMUTI NPO MOpYLUEHHA Yepe3 KaHan 418 NoBigoMaeHb Fronius

Ha HalloMy Beb-canTi.

Mw cTaBMMOCS A0 BCiX NOBiAOMAEHb KOHIAEHUINHO | peTesibHO X pO3CnigyeEmMo.

3 MeTOo CPUAHHSA BIAKPUTOMY Ta AOBIPJNBOMY CMiNKYBaHHIO, MU NPSAMO 3a8BASEMO, LLLO 0CO6U, AKi
[06POCOBICHO NOAAIOTL MOBIAOMEHHS, He MOBUHHI 6OATUCA BYAb-AKMX HeraTMBHUX Hacniakis. Lie
TaKOX CTOCYETbCA IHLIMX OCi6, AKi HaAalTh BaXNMBy iHpopMaLlito 418 po3CaifyBaHHSA TakmX

HenpaBOMIpHUX AiiA.

BinbHWMI BN6Gip KaHaniB ans NOBiAOM/IEHb:
- be3nocepesHin KepiBHUK
- [MpaBoBMiN KOMMNNAEHC
- [Awvpekuis

- KaHan gns noBigomMneHb BUKPMBAUiB
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This document applies to the entire Fronius company.

Fronius reserves all rights, in particular the right of reproduction, distribution and translation. No part
of this document may be reproduced in any form or stored, processed, copied or distributed using
electronic systems without the written permission of Fronius. It should be noted that, despite careful
editing, all information in this document is provided without guarantee and any liability on the part of

the author or Fronius is excluded.
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1 Values that last for generations

The Fronius Code of Conduct outlines binding rules for everyone who works for and with Fronius -
from employees to business partners. Regardless of position, department or location, we are
committed to complying with these standards worldwide to promote correct and responsible conduct
throughout the Fronius company. Thus, we offer a universally valid point of reference for professional

decisions in accordance with our values and principles.

Our core corporate values of Community, Innovation, Creativity, Sustainability, Quality Awareness and
Cost Effectiveness guide us and are at the centre of our daily activities. Legally compliant and ethical
behaviour in business decisions is both a top priority for us and part of our success. We cut no corners

when it comes to law and ethics and define clear principles in business life.

Our employees are an essential part of the company's success. They are the reason for the trust
placed in us and our reputation. In addition to this Code of Conduct, our "Fronius Compliance Policy"
serves as a guideline and basis for compliant decisions and behaviour in everyday working life: It

contains binding rules and offers concrete case studies.

We also expect our business partners to act in accordance with our Fronius values, applicable laws and
ethical standards. Therefore, we have summarised our principles for working together with integrity

and responsibility in a special "Code of Conduct for our Fronius Business Partners".

When interpreting the rules of the Code of Conduct, everyone should be guided by their own
judgement and critically examine whether a specific course of action is ethically or morally
questionable or could give rise to criticism. As part of our Fronius values, this also includes politeness,
common sense, and appropriateness. If you have any questions or uncertainties, our managers and
our Legal Compliance Team are always available to provide advice and support.

We thank you for your commitment and dedication to our values. Together we will continue to build

the success of Fronius.

This is who we are. We are Fronius.
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2 To Whom this Code of Conduct applies

In this Code of Conduct, we have summarised binding rules and we expect everyone who works for

and with Fronius to comply with them.

Therefore, this includes all employees, regardless of the type of employment (salaried employees,
workers, apprentices, interns, leasing personnel) and position in the company. In this context, our

managers have a special function as role models.
Acting responsibly and with integrity at all times is in the interests of us all. We strictly reject any abuse
of one's own position for personal gain or the toleration of behaviour that is not in line with this Code

of Conduct.

We also expect our business partners to behave in accordance with this code, in compliance with the

law and with integrity across our entire value chain.

In individual countries in which we operate, stricter rules may apply than those included in the

standard set-out herein. In such a case, the stricter regulations must always be applied.

All persons working for Fronius are obliged to comply with applicable laws and our

internal principles and policies.
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3 Legally Compliant and With Integrity

Fronius takes responsibility for the impact of decisions and activities on society, the economy, and the

environment. Honesty and integrity form the basis of our actions.

The integrity of each and every individual is essential in order to maintain the trust of our business

partners and other stakeholders.

Therefore, we are fully committed to complying with the applicable laws and our internal rules.

This forms the basis for all business activities and decisions.

In addition, each and every individual is required to inform themselves about innovations and

regulations applicable in their own area

It is a matter of course for us that all persons acting on behalf of Fronius comply with

applicable laws and internal rules.
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4 People at the Centre

For us as a family business, people are at the centre of everything we do. Community and teamwork
are core values at Fronius and key success factors for our organisation. Every person is unique and
valuable and has the right to be treated with respect and dignity. Our corporate culture is
characterised by tolerance and appreciation. This strengthens the community feeling and loyalty to

our company.

We condemn any form of discrimination, bullying or sexual harassment. At Fronius, we see diversity as
an opportunity and promote the different perspectives, experiences, and competences of our
employees. We treat everyone equally, regardless of gender, age, origin, religion, sexual identity or
different mental or physical characteristics or abilities. We are considerate of our employees with

special needs.

The health and safety of our employees is particularly important to us. That is why the highest safety
standards apply in all our operating facilities. All occupational safety regulations must be complied

with at all times.

We see ourselves as a fair employer. Fronius attaches great importance to respect for human rights
and its commitment to the UN Human Rights Charter and the ILO core labour standards. We are
committed to ensuring appropriate and safe working conditions, paying appropriate wages,
respecting freedom of association and the right to collective bargaining. Unfair, exploitative, and
abusive labour practices as well as child and forced labour are prohibited both within our organisation

and across our supply chain and are unacceptable to Fronius.

We treat each other with respect and appreciation and promote a safe and healthy

working environment.
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5 Against Corruption and Money Laundering

We reject all forms of corruption and do not tolerate bribery. Giving or accepting gifts of any kind that

are linked to obligations or expectations is alien to us and will not be accepted.

Even the mere appearance of improper or dubious behaviour should be counteracted accordingly.
Any granting or acceptance of benefits is therefore prohibited if it could give the impression of undue

influence on business activities.

Our actions are always orientated towards the interests of Fronius. We take our decisions impartially,
led by business interests and objectively and do not allow ourselves to be influenced by personal

interests or relationships.

However, in everyday working life, we may find ourselves in situations in which our personal or
economic interests come into conflict with the interests of the company, for example in connection
with secondary employment or family or friendly relationships. We disclose such conflicts of interest to

our supervisors immediately and in full, without being asked to do so.

We are committed to complying with all applicable anti-money laundering regulations. No cash flows
that could be associated with money laundering may be accepted. In case of doubt, a careful check

must be carried out.

We reject corrupt behaviour and money laundering. We act objectively and do not
allow ourselves to be unduly influenced. We disclose conflicts of interest

immediately.
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6 Careful treatment of property and data

Confidential information of any kind, such as financial data, contracts, correspondence or technical
data obtained in the course of professional activities, is intended exclusively for internal use and for
the fulfilment of professional tasks. Its use for the pursuit of personal interests or disclosure to

external third parties without authorisation is prohibited.

We always store company information securely and protect it from access by unauthorised persons.
We also protect the (intellectual) property of Fronius and ensure that unauthorised third parties do
not gain access to this exclusive knowledge.

We use company resources carefully and sparingly.

The obligation to maintain confidentiality shall continue to apply even after the termination of the
employment relationship. We respect the intellectual property of others. Any unauthorised use of

third-party intellectual property will not be tolerated.

We handle the personal data entrusted to us with the utmost sensitivity and only process it in a lawful

manner. We are taking appropriate measures to achieve this.

We attach great importance to transparent communication and truthful reporting and disclose
relevant information properly, correctly, completely, and in good time. When preparing records and

reports, we ensure that the information is not manipulated or misleading.

Strictest confidentiality must be maintained with regard to all company and business
secrets as well as with regard to topics relevant for the company. We handle data and

information with care.
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7 Fair in Competition

Through our transparent, fair and professional behaviour on the market, we not only safeguard our
interests in the long term, but also help our company to remain competitive and successful in the long
term. We therefore expect the applicable national, European and international rules on competition

and antitrust law to be complied with.

We are aware of the responsibility that comes with being a technological leader and do not abuse this

position.

We do not engage in any activities that would restrict competition, such as in particular the allocation
of markets or customers or the fixing of prices. In particular, we do not discuss internal matters with
our competitors or share information that could influence market behaviour. This includes discussions
about prices and sales conditions, costs and calculations, stock lists and capacities, production plans,

strategic information of all kinds, as well as confidential or proprietary information.

We never deliberately provide misleading or false information regarding our products and services.

We make our purchasing decisions exclusively on the basis of objective criteria.

We respect fair competition and do not take any actions that could distort the
market. We do not exchange sensitive information, such as prices or cost

calculations, with competitors.
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8 Picky Regarding Partnerships

We are convinced that long-term business relationships are based on trust. We are also aware of our
responsibility across the entire value chain. Therefore, we select our business partners carefully and

obtain sufficient information in order to check their integrity and reliability.

We take measures to ensure that existing sanctions, embargoes or legal regulations on export control

or money laundering are not violated when working with third parties.

We ensure that remuneration is only paid for services actually rendered and is proportionate to the
service provided. We immediately report suspicious transactions or payments internally in order for

appropriate measures to be taken.

The behaviour of our business partners also has a direct influence on the image of
Fronius. That is why we select them with great care. We obtain sufficient information

and verify its integrity.
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9 Open and Consistent

In the course of our day-to-day business, situations can arise in which we do not know how best to
behave. The first points of contact in such cases are the direct supervisors or the Legal Compliance

department (compliance@fronius.com).

We deal with concerns and mistakes openly and transparently - this is the only way we can improve

continuously.

Violations of our Code of Conduct can have serious consequences and damage our entire company.
However, each and every individual can also face sanctions and consequences.
We take any offence seriously and will take appropriate measures to clarify the facts. In addition to

consequences under labour law, we also reserve the right to take criminal and civil action.

In the event of known or suspected breaches of legal or internal regulations, everyone is required to
report these promptly. In addition to the reporting options listed above, it is also possible to report via

the Fronius Whistleblower Reporting Channel, available on our website.

We treat all reports confidentially and investigate them carefully.

In order to promote open and trusting communication, we expressly state on this occasion that
persons who submit reports in good faith should in no way fear negative consequences of any kind.
This also applies to other persons who contribute important information in order to facilitate the

investigation of such misconduct.

Freely selectable reporting channels:

Direct supervisor

Legal Compliance

Management

Whistleblower reporting channel
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