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Bu belge tum Fronius sirketi icin gecerlidir.

Fronius, 6zellikle cogaltma, dagitim ve ceviri hakki olmak tzere tim haklarini sakh tutar. Bu ¢calismanin
hicbir bolium Fronius'un yazili izni olmadan herhangi bir bicimde ¢ogdaltilamaz veya elektronik
sistemler kullanilarak saklanamaz, islenemez, kopyalanamaz veya dagitilamaz. Dikkatli bir sekilde
dizenlenmesine ragmen, bu belgedeki tim bilgilerin garanti edilmeden saglandigi ve yazarin veya

Fronius'un herhangi bir sorumlulugunun bulunmadigi unutulmamalidir.
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1 Nesiller boyu siiren degerler

Fronius Davranis Kurallari, Fronius sirketi genelinde ¢alisanlardan is ortaklarina kadar Fronius icin ve
Fronius ile calisan herkes icin baglayici kurallar icerir. Pozisyon, departman veya konumdan bagimsiz
olarak, dogru ve sorumlu davranislari tesvik etmek icin diinya capinda bu standartlara uymayi taahhtit
ediyoruz. Bu sekilde, degerlerimiz ve ilkelerimiz dogrultusunda mesleki kararlar icin genel olarak

uygulanabilir bir referans noktasi sunuyoruz.

Calisanlarimiz sirketin basarisinin dnemli bir par¢asidir, bize duyulan guvenin ve itibarimizin nedeni
onlardir. Bu Davranis Kurallarina ek olarak, "Fronius Uyum Politikasi", giinluk ¢alisma hayatinda
uyuma uygun kararlar ve davranislar icin bir rehber ve temel gérevi gorur: Baglayici kurallar icermekte

ve somut vaka ¢alismalari sunmaktadir.

Temel kurumsal degerlerimiz olan toplum, yenilikgilik ve yaraticilik, sirdirulebilirlik, kalite bilinci ve
karlilhk bize yén vermekte ve glinliik faaliyetlerimizin merkezinde yer almaktadir. is kararlarinda
yasalara uygun ve etik davranmak hem bizim icin en énemli 6nceliktir hem de basarimizin bir

parcasidir. Hukuk ve etik s6z konusu oldugunda taviz vermiyor ve is hayatinda net ilkeler belirliyoruz.

Ayrica is ortaklarimizdan Fronius degerlerimize, gecerli yasalara ve etik standartlara uygun hareket
etmelerini bekliyoruz. Bu nedenle, durtstluk ve sorumlulukla birlikte calisma ilkelerimizi 6zel bir

"Fronius is ortaklarimiz icin davranis kurallarn" ile 6zetledik.

Davranig Kurallarinin kurallarini yorumlarken herkes kendi muhakemesine gore hareket etmeli ve
belirli bir hareket tarzinin etik veya ahlaki acidan sorgulanabilir olup olmadigini veya elestiriye yol acip
acmayacagini elestirel bir sekilde incelemelidir. Fronius degerlerimizin bir parcasi olarak, bu ayni
zamanda nezaket, sagduyu ve uygunlugu da icerir. Herhangi bir sorunuz veya belirsizliginiz varsa,
y6neticilerimiz ve Yasal Uyum Ekibimiz tavsiye ve destek saglamak icin her zaman hazirdir.
Degerlerimize olan bagliliginiz ve adanmishgdiniz icin tesekkur ederiz. Birlikte Fronius'un basarisini

devam ettirecegiz.

Biz buyuz. Biz Fronius'uz.
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2 Bu Davranis Kurallar1 kimler i¢in gegerlidir?

Bu Davranis Kurallarinda baglayici kurallari 6zetledik ve Fronius igin ve Fronius ile calisan herkesin

bunlara uymasini bekliyoruz.

Bu nedenle, istihdam turiine (maasli calisanlar, isciler, ciraklar, stajyerler, gegici personel) ve sirketteki
pozisyonuna bakilmaksizin tim ¢alisanlari kapsar. Yoneticilerimizin burada 6zel bir rol model islevi

vardir.
Her zaman sorumlu ve durtst davranmak hepimizin yararinadir. Kisinin kendi konumunu kisisel
kazang i¢in kotuye kullanmasini veya bu Davranis Kurallari ile uyumlu olmayan davranislara goz

yumulmasini kesinlikle reddediyoruz.

Is ortaklarimizdan da bu kurallara uygun, yasalara uygun ve tim deger zincirimiz boyunca dirust

davranmalarini bekliyoruz.

Faaliyet gbsterdigimiz munferit Glkelerde, burada standartlastirdiklarimizdan daha kati kurallar gecerli

olabilir. Buradaki ilke, her zaman daha kati dizenlemelerin uygulanmasi gerektigidir.

Fronius icin calisan tam kisiler, yururltkteki yasalara ve sirket ici ilke ve

yonergelerimize uymakla yakamludur.
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3 Yasal olarak uyumlu ve diiriist

Fronius, kararlarinin ve faaliyetlerinin toplum, ekonomi ve ¢evre Gzerindeki etkileri konusunda

sorumluluk alir. Durustluk ve dogruluk eylemlerimizin temelini olusturur.
Is ortaklarimizin ve diger paydaslarimizin givenini korumak igin her bir bireyin diiristliga esastir.

Bu nedenle, yururlukteki yasalara ve i¢ kurallarimiza uymaya tamamen kararlyiz.

Bu, tim is faaliyetleri ve kararlari icin temel saglar.

Ayrica, her bireyin kendi alanindaki yenilikler ve gecerli ydnetmelikler hakkinda bilgi sahibi olmasi

gerekmektedir

Fronius adina hareket eden tum kisilerin gecerli yasalara ve i¢ kurallara uymasi bizim

icin dogaldir.
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4 Merkezdeki insanlar

Bir aile sirketi olarak, yaptigimiz her seyin merkezinde insanlar yer alir. Topluluk ve ekip calismasi
Fronius'un temel degerleridir ve kurulusumuz icin kilit basari faktérleridir. Her insan essiz ve degerlidir
ve saygi ve haysiyetle muamele gérme hakkina sahiptir. Isbirligimizin temelinde hosgéru ve takdir

yatmaktadir. Bu da toplumu ve sirketimize olan baglhgi gu¢lendiriyor.

Her turlt ayrimcih@l, zorbaligi veya cinsel tacizi kiniyoruz. Fronius'ta cesitliligi bir firsat olarak gértyor
ve calisanlarimizin farkl bakis acilarini, deneyimlerini ve becerilerini tesvik ediyoruz. Cinsiyet, yas,
koken, din, cinsel kimlik veya farkl zihinsel ya da fiziksel 6zellikler veya yeteneklere bakilmaksizin

herkese esit davraniriz. Ozel ihtiyaclari olan calisanlarimiza 6zen gésteriyoruz.

GCahsanlarimizin saghgi ve guvenligi bizim icin 6zellikle 6nemlidir. Bu nedenle tim isletme
tesislerimizde en yuksek guvenlik standartlari uygulanmaktadir. Tim is gtvenligi yonetmeliklerine her

zaman uyulmahdir.

Kendimizi adil bir isveren olarak gériyoruz. Fronius, insan haklarina saygiya ve BM Insan Haklari
Sozlesmesi ve ILO temel calisma standartlarina olan baghhgina buytk 6nem vermektedir. Uygun ve
guvenli calisma kosullari saglamayi, uygun Ucretler 6demeyi, 6rgtitlenme 6zgurligune ve toplu
pazarlk hakkina saygi géstermeyi taahhut ediyoruz. Haksiz, smuricu ve istismar edici isgUcu
uygulamalarinin yani sira ¢ocuk isciligi ve zorla ¢alistirma hem kurulusumuz icinde hem de tedarik

zincirimiz boyunca yasaktir ve Fronius i¢in kabul edilemez.

Birbirimize saygi ve takdirle davranir, gtuvenli ve saglikli bir calisma ortamini tesvik

ederiz.
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5 Yolsuzluk ve kara para aklamaya kars1

Her tUrll yolsuzlugu reddediyor ve risvete miusamaha gostermiyoruz. YakumltlUukler veya
beklentilerle baglantili herhangi bir tirde hediye vermek veya kabul etmek bize yabancidir ve kabul

edilmeyecektir.

Uygunsuz veya supheli davranis goéruntistne bile uygun sekilde karsilik verilmelidir. Bu nedenle, ticari
faaliyetler Uzerinde yetkisiz bir etki izlenimi yaratabilecek her tirli menfaat saglama veya kabul etme

yasaktir.

Eylemlerimiz her zaman Fronius'un cikarlarina yéneliktir. Kararlarimizi tarafsiz, objektif ve nesnel bir

sekilde veririz ve kisisel ¢ikarlar veya iliskilerden etkilenmemize izin vermeyiz.

Bununla birlikte, gtinltik ¢calisma hayatinda kendimizi, 6rnegin ikincil istihdam veya aile ya da
arkadaslik iliskileriyle baglantili olarak, kisisel veya ekonomik ¢ikarlarimizin sirketin ¢ikarlariyla catistigi
durumlarda bulabiliriz. Bu tur c¢ikar ¢atismalarini ydneticilerimize sorulmaksizin derhal ve eksiksiz

olarak aciklariz.
Yururlukteki tum kara para aklama karsiti duzenlemelere uymayi taahhit ediyoruz. Kara para aklama

ile iliskilendirilebilecek hicbir nakit akisi kabul edilemez. SUphe durumunda dikkatli bir inceleme

yapilmahdir.

Yolsuz davranislari ve kara para aklamayi reddediyoruz. Objektif davraniriz ve haksiz

yere etkilenmemize izin vermeyiz. Cikar ¢catismalarini derhal agik¢a beyan ediyoruz.
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6 Miilkiyet ve verilerle dikkatli bir sekilde ilgilenmek

Mesleki faaliyetler sirasinda elde edilen finansal veriler, s6zlesmeler, yazismalar veya teknik veriler gibi
her turlt gizli bilgi, yalnizca sirket ici kullanim ve gérevlerin yerine getirilmesi icindir. Kisisel ¢ikarlar icin

kullanilmasi veya izinsiz olarak harici G¢uincu taraflara ifsa edilmesi yasaktir.

Sirket bilgilerini her zaman guvenli bir sekilde saklar ve yetkisiz kisilerin erisimine karsi koruruz. Ayrica
Fronius'un (fikri) malkiyetini korur ve yetkisiz G¢Uncu taraflarin bu 6zel bilgilere erismemesini saglariz.

Sirket kaynaklarini dikkatli ve tutumlu kullaniriz.

Gizliligi koruma yukimluligu, is iliskisinin sona ermesinden sonra da devam edecektir. Bagkalarinin
fikri mulkiyetine saygi duyuyoruz. Uctinc taraf fikri mulkiyetinin izinsiz kullanimina misamaha

gOsterilmeyecektir.

Bize emanet edilen kisisel verileri azami hassasiyetle ele aliyor ve yalnizca yasal olarak izin verilen

cercevede isliyoruz. Bunu basarmak icin uygun tedbirleri aliyoruz.

Seffaf iletisime ve dogru raporlamaya buytk énem verir, ilgili bilgileri diizgiin, dogru, eksiksiz ve
zamaninda aciklariz. Kayitlari ve raporlari hazirlarken bilgilerin manipule edilmemesini veya yaniltici

olmamasini saglariz.

Tum sirket ve is sirlarinin yani sira sirketle ilgili konularla ilgili olarak en kati gizlilik

korunmalidir. Veri ve bilgileri 6zenle ele aliyoruz.
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7 Rekabette adil

Piyasada seffaf, adil ve profesyonel davranislar sergileyerek sadece uzun vadede ¢ikarlarimizi
korumakla kalmiyor, ayni zamanda sirketimizin uzun vadede rekabetci ve basarili kalmasina da
yardimci oluyoruz. Bu nedenle, rekabet ve antitrost hukukuna iliskin yararlukteki ulusal, Avrupa ve

uluslararasi kurallara uyulmasini bekliyoruz.

Teknoloji lideri olmanin getirdigi sorumlulugun bilincindeyiz ve bu konumu kétluye kullanmiyoruz.

Pazarlari veya miusterileri paylasmak veya fiyatlar Gzerinde anlasmak gibi rekabeti kisitlayan herhangi
bir faaliyette bulunmayiz. Ozellikle, sirket i¢i meseleleri rakiplerimizle tartismayiz veya piyasa
davranisini etkileyebilecek bilgileri paylasmayiz. Bu, fiyatlar ve satis kosullari, maliyetler ve
hesaplamalar, stok listeleri ve kapasiteler, Gretim planlari, her tirlG stratejik bilgi ile gizli veya korunan

bilgiler hakkindaki tartismalari icerir.

Uranlerimiz ve hizmetlerimiz hakkinda asla kasitli olarak yaniltici veya yanlis bilgi vermeyiz. Satin alma

kararlarimizi yalnizca objektif kriterler temelinde veriyoruz.

Adil rekabete saygi duyariz ve piyasayl bozabilecek herhangi bir eylemde bulunmayiz.

Fiyatlar veya maliyet hesaplamalari gibi hassas bilgileri rakiplerimizle paylasmayiz.
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8 Ortakliklar konusunda secici

Uzun vadeli is iliskilerinin guvene dayali olduguna inaniyoruz. Tum deger zinciri boyunca
sorumlulugumuzun da bilincindeyiz. Bu nedenle is ortaklarimizi dikkatle secer ve durustluklerini ve

guvenilirliklerini kontrol etmek icin yeterli bilgi ediniriz.

Uctinc taraflarla calisirken mevcut yaptirimlarin, ambargolarin veya ihracat kontrolii veya kara para

aklama ile ilgili yasal duzenlemelerin ihlal edilmemesini saglamak icin dnlemler aliriz.

Ucretlerin yalnizca fiilen verilen hizmetler icin 6denmesini ve verilen hizmetle orantili olmasini saglariz.

Uygun dnlemleri almak icin sipheli islemleri veya 6demeleri derhal dahili olarak bildiririz.

Is ortaklarimizin davranislari da Fronius'un nasil gérildigu Gzerinde dogrudan bir
etkiye sahiptir. Bu nedenle onlari buyuk bir 6zenle seciyoruz. Yeterli bilgi ediniyor ve

butunligunu kontrol ediyoruz.
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9 Acik ve tutarh

Gunluk islerimiz sirasinda, en iyi nasil davranacagimizi bilemedigimiz durumlar ortaya ¢ikabilir. Bu tir
durumlarda ilk temas noktalari dogrudan yoneticiler veya Yasal Uyum departmanidir

(compliance@fronius.com).

Endiselerimizi ve hatalarimizi acik ve seffaf bir sekilde ele aliyoruz - ancak bu sekilde surekli olarak

gelisebiliriz.

Davranis Kurallarimizin ihlali ciddi sonuglar dogurabilir ve tim sirketimize zarar verebilir. Bununla
birlikte, ciddi yaptirimlar ve sonuglar da her bir bireyi tehdit etmektedir.
Her tarlG sugu ciddiye alir ve gercekleri agikliga kavusturmak icin uygun énlemleri aliriz. Is hukuku

kapsamindaki sonuclara ek olarak, cezai ve hukuki islem baslatma hakkimizi da sakl tutuyoruz.

Yasal veya i¢ dizenlemelerin ihlal edildigine dair bilgi veya stiphe olmasi durumunda, herkesin bunlari
derhal bildirmesi gerekmektedir. Yukarida listelenen raporlama seceneklerine ek olarak, web

sitemizdeki Fronius ihbar kanali aracihgiyla da raporlama yapmak mamkuandur.

TUm bildirimleri gizli tutuyor ve dikkatle inceliyoruz.
Acik ve glvene dayali iletisimi tesvik etmek amaciyla, iyi niyetle rapor sunan kisilerin hi¢bir sekilde
olumsuz sonuglardan korkmamasi gerektigini burada agikca belirtiyoruz. Bu durum, s6z konusu

suistimalin sorusturulmasina dnemli bilgilerle katkida bulunan diger kisiler icin de gecerlidir.

Serbestce secilebilen sinyal kanallari:
- Dogrudan yonetici
- Yasal Uygunluk
- Yonetim

- Ihbarci raporlama kanali
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Our Code of Conduct @

for all persons
working for and with Fronius




1n line with
our values.

Fronius Code of Conduct



© FRONIUS INTERNATIONAL GmbH
Version 01/01-2025

Compliance

Specified in Controlled Document for this PDF:
CCI_CC_Fronius_Code of Conduct_General (EN), Version 2 (01/2025)

This document applies to the entire Fronius company.

Fronius reserves all rights, in particular the right of reproduction, distribution and translation. No part
of this document may be reproduced in any form or stored, processed, copied or distributed using
electronic systems without the written permission of Fronius. It should be noted that, despite careful
editing, all information in this document is provided without guarantee and any liability on the part of

the author or Fronius is excluded.
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1 Values that last for generations

The Fronius Code of Conduct outlines binding rules for everyone who works for and with Fronius -
from employees to business partners. Regardless of position, department or location, we are
committed to complying with these standards worldwide to promote correct and responsible conduct
throughout the Fronius company. Thus, we offer a universally valid point of reference for professional

decisions in accordance with our values and principles.

Our core corporate values of Community, Innovation, Creativity, Sustainability, Quality Awareness and
Cost Effectiveness guide us and are at the centre of our daily activities. Legally compliant and ethical
behaviour in business decisions is both a top priority for us and part of our success. We cut no corners

when it comes to law and ethics and define clear principles in business life.

Our employees are an essential part of the company's success. They are the reason for the trust
placed in us and our reputation. In addition to this Code of Conduct, our "Fronius Compliance Policy"
serves as a guideline and basis for compliant decisions and behaviour in everyday working life: It

contains binding rules and offers concrete case studies.

We also expect our business partners to act in accordance with our Fronius values, applicable laws and
ethical standards. Therefore, we have summarised our principles for working together with integrity

and responsibility in a special "Code of Conduct for our Fronius Business Partners".

When interpreting the rules of the Code of Conduct, everyone should be guided by their own
judgement and critically examine whether a specific course of action is ethically or morally
questionable or could give rise to criticism. As part of our Fronius values, this also includes politeness,
common sense, and appropriateness. If you have any questions or uncertainties, our managers and
our Legal Compliance Team are always available to provide advice and support.

We thank you for your commitment and dedication to our values. Together we will continue to build

the success of Fronius.

This is who we are. We are Fronius.
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2 To Whom this Code of Conduct applies

In this Code of Conduct, we have summarised binding rules and we expect everyone who works for

and with Fronius to comply with them.

Therefore, this includes all employees, regardless of the type of employment (salaried employees,
workers, apprentices, interns, leasing personnel) and position in the company. In this context, our

managers have a special function as role models.
Acting responsibly and with integrity at all times is in the interests of us all. We strictly reject any abuse
of one's own position for personal gain or the toleration of behaviour that is not in line with this Code

of Conduct.

We also expect our business partners to behave in accordance with this code, in compliance with the

law and with integrity across our entire value chain.

In individual countries in which we operate, stricter rules may apply than those included in the

standard set-out herein. In such a case, the stricter regulations must always be applied.

All persons working for Fronius are obliged to comply with applicable laws and our

internal principles and policies.
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3 Legally Compliant and With Integrity

Fronius takes responsibility for the impact of decisions and activities on society, the economy, and the

environment. Honesty and integrity form the basis of our actions.

The integrity of each and every individual is essential in order to maintain the trust of our business

partners and other stakeholders.

Therefore, we are fully committed to complying with the applicable laws and our internal rules.

This forms the basis for all business activities and decisions.

In addition, each and every individual is required to inform themselves about innovations and

regulations applicable in their own area

It is a matter of course for us that all persons acting on behalf of Fronius comply with

applicable laws and internal rules.
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4 People at the Centre

For us as a family business, people are at the centre of everything we do. Community and teamwork
are core values at Fronius and key success factors for our organisation. Every person is unique and
valuable and has the right to be treated with respect and dignity. Our corporate culture is
characterised by tolerance and appreciation. This strengthens the community feeling and loyalty to

our company.

We condemn any form of discrimination, bullying or sexual harassment. At Fronius, we see diversity as
an opportunity and promote the different perspectives, experiences, and competences of our
employees. We treat everyone equally, regardless of gender, age, origin, religion, sexual identity or
different mental or physical characteristics or abilities. We are considerate of our employees with

special needs.

The health and safety of our employees is particularly important to us. That is why the highest safety
standards apply in all our operating facilities. All occupational safety regulations must be complied

with at all times.

We see ourselves as a fair employer. Fronius attaches great importance to respect for human rights
and its commitment to the UN Human Rights Charter and the ILO core labour standards. We are
committed to ensuring appropriate and safe working conditions, paying appropriate wages,
respecting freedom of association and the right to collective bargaining. Unfair, exploitative, and
abusive labour practices as well as child and forced labour are prohibited both within our organisation

and across our supply chain and are unacceptable to Fronius.

We treat each other with respect and appreciation and promote a safe and healthy

working environment.

Fronius Code of Conduct 8/13



5 Against Corruption and Money Laundering

We reject all forms of corruption and do not tolerate bribery. Giving or accepting gifts of any kind that

are linked to obligations or expectations is alien to us and will not be accepted.

Even the mere appearance of improper or dubious behaviour should be counteracted accordingly.
Any granting or acceptance of benefits is therefore prohibited if it could give the impression of undue

influence on business activities.

Our actions are always orientated towards the interests of Fronius. We take our decisions impartially,
led by business interests and objectively and do not allow ourselves to be influenced by personal

interests or relationships.

However, in everyday working life, we may find ourselves in situations in which our personal or
economic interests come into conflict with the interests of the company, for example in connection
with secondary employment or family or friendly relationships. We disclose such conflicts of interest to

our supervisors immediately and in full, without being asked to do so.

We are committed to complying with all applicable anti-money laundering regulations. No cash flows
that could be associated with money laundering may be accepted. In case of doubt, a careful check

must be carried out.

We reject corrupt behaviour and money laundering. We act objectively and do not
allow ourselves to be unduly influenced. We disclose conflicts of interest

immediately.
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6 Careful treatment of property and data

Confidential information of any kind, such as financial data, contracts, correspondence or technical
data obtained in the course of professional activities, is intended exclusively for internal use and for
the fulfilment of professional tasks. Its use for the pursuit of personal interests or disclosure to

external third parties without authorisation is prohibited.

We always store company information securely and protect it from access by unauthorised persons.
We also protect the (intellectual) property of Fronius and ensure that unauthorised third parties do
not gain access to this exclusive knowledge.

We use company resources carefully and sparingly.

The obligation to maintain confidentiality shall continue to apply even after the termination of the
employment relationship. We respect the intellectual property of others. Any unauthorised use of

third-party intellectual property will not be tolerated.

We handle the personal data entrusted to us with the utmost sensitivity and only process it in a lawful

manner. We are taking appropriate measures to achieve this.

We attach great importance to transparent communication and truthful reporting and disclose
relevant information properly, correctly, completely, and in good time. When preparing records and

reports, we ensure that the information is not manipulated or misleading.

Strictest confidentiality must be maintained with regard to all company and business
secrets as well as with regard to topics relevant for the company. We handle data and

information with care.
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7 Fair in Competition

Through our transparent, fair and professional behaviour on the market, we not only safeguard our
interests in the long term, but also help our company to remain competitive and successful in the long
term. We therefore expect the applicable national, European and international rules on competition

and antitrust law to be complied with.

We are aware of the responsibility that comes with being a technological leader and do not abuse this

position.

We do not engage in any activities that would restrict competition, such as in particular the allocation
of markets or customers or the fixing of prices. In particular, we do not discuss internal matters with
our competitors or share information that could influence market behaviour. This includes discussions
about prices and sales conditions, costs and calculations, stock lists and capacities, production plans,

strategic information of all kinds, as well as confidential or proprietary information.

We never deliberately provide misleading or false information regarding our products and services.

We make our purchasing decisions exclusively on the basis of objective criteria.

We respect fair competition and do not take any actions that could distort the
market. We do not exchange sensitive information, such as prices or cost

calculations, with competitors.
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8 Picky Regarding Partnerships

We are convinced that long-term business relationships are based on trust. We are also aware of our
responsibility across the entire value chain. Therefore, we select our business partners carefully and

obtain sufficient information in order to check their integrity and reliability.

We take measures to ensure that existing sanctions, embargoes or legal regulations on export control

or money laundering are not violated when working with third parties.

We ensure that remuneration is only paid for services actually rendered and is proportionate to the
service provided. We immediately report suspicious transactions or payments internally in order for

appropriate measures to be taken.

The behaviour of our business partners also has a direct influence on the image of
Fronius. That is why we select them with great care. We obtain sufficient information

and verify its integrity.
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9 Open and Consistent

In the course of our day-to-day business, situations can arise in which we do not know how best to
behave. The first points of contact in such cases are the direct supervisors or the Legal Compliance

department (compliance@fronius.com).

We deal with concerns and mistakes openly and transparently - this is the only way we can improve

continuously.

Violations of our Code of Conduct can have serious consequences and damage our entire company.
However, each and every individual can also face sanctions and consequences.
We take any offence seriously and will take appropriate measures to clarify the facts. In addition to

consequences under labour law, we also reserve the right to take criminal and civil action.

In the event of known or suspected breaches of legal or internal regulations, everyone is required to
report these promptly. In addition to the reporting options listed above, it is also possible to report via

the Fronius Whistleblower Reporting Channel, available on our website.

We treat all reports confidentially and investigate them carefully.

In order to promote open and trusting communication, we expressly state on this occasion that
persons who submit reports in good faith should in no way fear negative consequences of any kind.
This also applies to other persons who contribute important information in order to facilitate the

investigation of such misconduct.

Freely selectable reporting channels:

Direct supervisor

Legal Compliance

Management

Whistleblower reporting channel
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