Nas3 eticky kédex  Fronius
pre vsetky osoby, ktoreé

pracuju pre spolocnost Fronius
alebo s nou spolupracuju




1n line with
our values.

Eticky kddex spolo¢nosti Fronius



© FRONIUS INTERNATIONAL GmbH
Verzia 01/01-2025

Compliance

Riadena Specificka dokumentacia k tomuto suboru PDF:

CCI_CC_Fronius_Code of Conduct_General (SK), verzia 2 (01/25)

Tento dokument plati pre cell spolo€nost Fronius.

Spolo¢nost Fronius si vyhradzuje v3etky prava, najma pravo na reprodukciu, distribdciu a preklad.
Ziadna &ast tohto diela sa nesmie bez pisomného sthlasu spolo€nosti Fronius akymkolvek spdsobom
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dokumente poskytnuté bez zaruky a je vylu€ena akakolvek zodpovednost zo strany autora alebo

spolocnosti Fronius.
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1 Hodnoty, ktoré pretrvaji generacie

Eticky kédex spolocnosti Fronius obsahuje zavazné pravidla pre vSetkych, ktori pracuju pre spolo¢nost
Fronius alebo s nou spolupracuju - od zamestnancov az po obchodnych partnerov spolocnosti
Fronius. Tieto Standardy sa zavazujeme dodrzZiavat na celom svete s cielom podporovat spravne a
zodpovedné spravanie, a to bez ohladu na poziciu, odbor alebo miesto. SliZia ako vSeobecne platny

zaklad pre profesijné rozhodnutia v sulade s nasSimi hodnotami a zasadami.

Nasi zamestnanci a zamestnankyne su dbleZitou sucastou Uspechu nasej spolo¢nosti a su dévodom,
pre¢o mame dobru povest a pre¢o nam ludia ddveruju. Okrem tohto etického kédexu slizia nasSim
zamestnancom ako navod a zaklad pre kazdodenné rozhodnutia a spravanie v stlade s predpismi

nase zadsady Compliance. Obsahuju zavazné pravidla a uvadzaju konkrétne priklady situacii.

Riadime sa naSimi Ustrednymi firemnymi hodnotami, ako si komunita, inovacie, kreativita,
udrZatelnost, povedomie o kvalite a Setrnost, ktoré su stredobodom nasich kaZdodennych aktivit.
Spravanie v sulade s pravom a etikou pri obchodnych rozhodnutiach je pre nas najvysSou prioritou a
sucastou nasho Uspechu. V oblasti prava a etiky nerobime Ziadne kompromisy a definujeme jasné

zasady pre kazdodenné podnikanie.

Od naSich obchodnych partnerov tiez o€akdvame, Ze budu konat v stlade s hodnotami spolo¢nosti
Fronius, platnymi zakonmi a etickymi Standardami. Preto sme naSe zasady Cestnej a zodpovednej

spoluprace zhrnuli do osobitného Etického kédexu pre obchodnych partnerov spolocnosti Fronius.

Pri vyklade pravidiel etického kddexu by sa mal kazdy riadit vlastnym Uusudkom a kriticky zvaZzit, i je
konkrétne konanie eticky alebo moralne sporné, alebo ¢i by mohlo byt dévodom na kritiku. Sucastou
hodnét spolo¢nosti Fronius je aj slusnost, zdravy rozum a primeranost. Ak mate akékolvek otazky
alebo pochybnosti, nasi veduci pracovnici a oddelenie pre Legal Compliance vam vzdy radi poskytnu
poradenstvo a podporu.

Dakujeme vam za vas zavazok a oddanost nasim hodnotam. Spolo€ne budeme nadalej prispievat k

uspechu spolocnosti Fronius.

To sme my. Sme Fronius.
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2 Na koho sa vztahuje tento eticky kodex

V tomto etickom kdédexe sme zhrnuli zavazné pravidla a oCakavame, Ze ich budu dodrziavat vsetci,

ktori pracuju pre spolo¢nost Fronius alebo s fiou spolupracuju.

To zahffa vietkych zamestnancov bez ohladu na typ zamestnania (zamestnanci, robotnici, u¢ni,
staZisti, externi zamestnanci) a postavenie v spolo¢nosti. Specidlnu Glohu maju najma nasi veddci

pracovnici, ktori by mali ist prikladom.
Zodpovedné a Cestné konanie za v3etkych okolnosti je v zadujme nas vSetkych. Striktne odmietame
akékolvek zneuzivanie vlastného postavenia na osobny prospech alebo tolerovanie spravania, ktoré

nie je v sulade s tymto etickym kédexom.

Ocakavame, Ze aj nasi obchodni partneri sa budu v celom naSom hodnotovom retazci spravat Cestne a

v sulade s tymto etickym kédexom a so zakonom.

V rbéznych krajinach, v ktorych pésobime, mdzu platit pravidla, ktoré su prisnejSie ako tu uvedené

Standardy. V takych pripadoch plati, Ze vZdy sa musia uplatfovat prisnejSie predpisy.

VSetky osoby pracujuce pre spolo¢nost Fronius su povinné dodrziavat platné zakony

a nase interné zasady a smernice.
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3 Sulad s pravnymi predpismi a bezthonnost’

Spolocnost Fronius prebera zodpovednost za vplyv svojich rozhodnuti a ¢innosti na spolo¢nost,

hospodarstvo a Zivotné prostredie. Zakladom nasho konania je ¢estnost a integrita.

Aby sme si udrzali doéveru naSich obchodnych partnerov a ostatnych zainteresovanych stran, je

nevyhnutna Cestnost kazdého jednotlivca.

Preto sa plne zavazujeme dodrziavat platné zakony a nase interné predpisy.

To je zakladom vSetkych naSich obchodnych Cinnosti a rozhodnuti.

Okrem toho je kaZzdy jednotlivec povinny sa oboznamit s inovaciami a platnymi predpismi v svojom

odvetvi.

Je pre nas samozrejmostou, Ze vietky osoby konajuce v mene spolocnosti Fronius

dodrziavaju platné zakony a interné predpisy.
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4 Ludia na prvom mieste

KedZe sme rodinny podnik, ludia su pre nas na prvom mieste. Komunita a timova praca su Ustrednymi
hodnotami spolo¢nosti Fronius a kli€ovymi faktormi jej Uspechu. Kazdy ¢lovek je jedine¢ny a cenny a
ma pravo na reSpekt a déstojné zaobchadzanie. Nasa spolupraca je zaloZena na tolerancii a

vzajomnom reSpekte. To posilfiuje naSu komunitu a lojalitu voci naSej spolo¢nosti.

Odsudzujeme akukolvek formu diskriminacie alebo Sikany a sexualne obtaZovanie. V spolo¢nosti
Fronius vnimame diverzitu ako prileZitost a podporujeme rézne perspektivy, skisenosti a kompetencie
nasich zamestnancov a zamestnankyn. Ku kazdému pristupujeme rovnako, bez ohladu na pohlavie,
vek, pdvod, naboZenstvo, sexualnu identitu alebo odliSné dusevné i fyzické vlastnosti alebo

schopnosti. Berieme ohlad na naSich zamestnancov a zamestnankyne so Specidlnymi potrebami.

Zdravie a bezpecnost nasSich zamestnancov a zamestnankyn su pre nds mimoriadne ddlezité. Preto vo
vSetkych naSich prevadzkach platia najvysSie bezpecnostné Standardy. Vzdy sa musia dodrziavat

vSetky predpisy o bezpecnosti prace.

PovaZujeme sa za férového zamestnavatela. Spolo¢nost Fronius kladie velky déraz na dodrZziavanie
ludskych prav, VSeobecnej deklaracie fudskych prav OSN a zakladnych pracovnych noriem
Medzinarodnej organizacie prace. Zavazujeme sa zabezpecit primerané a bezpecné pracovné
podmienky, vyplacat zodpovedajuce odmeny a reSpektovat slobodu zdruZovania a pravo na kolektivne
vyjednavanie. Neférové, vykoristovatelské a neprimerané pracovné praktiky, ako aj detska a nutena
praca su v nasej organizacii a v naSom dodavatelskom retazci zakazané a pre spolo¢nost Fronius

neprijatelné.

Vzajomne sa k sebe spravame s reSpektom a uctou a tvorime bezpecné a zdravé

pracovné prostredie.
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5 Proti korupcii a praniu Spinavych penazi

Odmietame vSetky formy korupcie a netolerujeme Uplatkarstvo. Poskytovanie alebo prijimanie darov
akéhokolvek druhu, ktoré su spojené s povinnostami alebo o€akavaniami, je ndm cudzie a nebude

akceptované.

Uz len zdanlivo nevhodnému alebo pochybnému spravaniu by sa malo primerane predchadzat. Preto
je zakazané akékolvek poskytovanie alebo prijimanie vyhod, ktoré by mohlo vzbudit dojem

nepripustného ovplyviiovania obchodnych &innosti.

Nase kroky su vZdy zamerané na zaujmy spolocnosti Fronius. Rozhodujeme sa nestranne, objektivne a

nezaujato a nenechavame sa ovplyvnit osobnymi zaujmami alebo vztahmi.

Pri kazdodennej praci sa vSak méZeme dostat do situdcii, v ktorych sa nase osobné alebo ekonomické
zaujmy dostanu do konfliktu so zaujmami spolocnosti, napriklad v suvislosti s vedlajSim zamestnanim
alebo rodinnymi ¢i priatelskymi vztahmi. Takéto konflikty zaujmov okamZite, v plnom rozsahu a bez

vyzvania oznamujeme nasim veducim pracovnikom.
Zavazujeme sa dodrZiavat vSetky platné predpisy proti praniu Spinavych penazi. Nesmu sa akceptovat

Ziadne penaZzné toky, ktoré by mohli suvisiet s pranim Spinavych penazi. V pripade pochybnosti sa

musi vykonat dékladna kontrola.

Odmietame korupcné spravanie a pranie Spinavych penazi. Koname objektivne a

nenechame sa zbytocne ovplyviovat. Konflikty zaujmov zverejfiujeme okamZite.
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6 Zodpovedné zaobchadzanie s majetkom a udajmi

Doverné informacie akéhokolvek druhu, ako su finan¢né Udaje, zmluvy, koreSpondencia alebo
technické Gdaje, ziskané v priebehu profesijnych Cinnosti, su ur¢ené vylu¢ne na interné pouzitie a
plnenie uloh. PouZivanie tychto informacii na presadzovanie osobnych zdujmov alebo poskytovanie

externym tretim stranam bez predchadzajuceho povolenia je zakazané.

Firemné informacie vZdy uchovavame bezpecne a chranime ich pred pristupom neopravnenych oséb.
Chranime tiez (dusevné) vlastnictvo spoloc¢nosti Fronius a zabezpecujeme, aby sa k tymto exkluzivnym
informaciam nedostali neopravnené tretie strany.

Zdroje spolocnosti vyuZivame opatrne a Setrne.

Povinnost zachovavat mi€anlivost plati aj po skonceni pracovného pomeru. ReSpektujeme dusevné
vlastnictvo inych. Akékolvek neopravnené pouzivanie dusevného vlastnictva tretich stran nebude

tolerované.

So zverenymi osobnymi Udajmi zaobchadzame s maximalnou citlivostou a spracdvame ich len v rdmci

povolenom zakonnymi predpismi. Za tymto Ucelom sme prijali vhodné opatrenia.

Kladieme velky déraz na transparentnd komunikaciu a pravdivé vykaznictvo a relevantné informacie
zverejiiujeme riadne, spravne, v plnom rozsahu a véas. Pri priprave zapisov a sprav dbame na to, aby

informacie neboli zmanipulované alebo zavadzajuce.
Vsetky firemné a obchodné tajomstva, ako aj témy tykajuce sa spolocnosti, je

potrebné zachovavat v prisnej dévernosti. S idajmi a informaciami zaobchadzame

opatrne.

Eticky kédex spolo€nosti Fronius 10/13



7 Spravodlivost’ hospodarskej sut'aze

Transparentnym, férovym a profesionalnym spravanim na trhu nielenze dlhodobo chranime svoje
zaujmy, ale tieZ pomahame nasej spolocnosti zostat konkurencieschopnou a tspeSnou z dlhodobého
hladiska. OCakavame preto, Ze sa budu dodrziavat platné vnutrostatne, eurépske a medzinarodné

pravidld hospodarskej sutaze a protimonopolného prava.

Sme si vedomi zodpovednosti, ktora vyplyva z pozicie lidra v oblasti technoldgii, a tdto poziciu

nezneuzivame.

Nevykonavame Ziadne Cinnosti, ktoré by obmedzovali hospodarsku sutaz, ako napriklad delenie trhov
alebo skupin zadkaznikov, alebo koordinaciu cien. PredovSetkym nediskutujeme o internych
zalezitostiach s nasimi konkurentmi ani nezdielame informacie, ktoré by mohli ovplyvnit spravanie
trhu. To sa tyka najma diskusii o cenach a podmienkach predaja, nakladoch a kalkulaciach, zoznamoch
zasob a kapacitach, vyrobnych planoch, strategickych informaciach vietkého druhu, ako aj dévernych

alebo chranenych informaciach.

Nikdy zdmerne neposkytujeme zavadzajlce alebo nepravdivé informacie o nasich produktoch a

sluzbach. Rozhodnutia o ndkupe robime vylu¢ne na zaklade objektivnych kritérii.

ReSpektujeme férovu hospodarsku sutaz a nepodnikame Ziadne kroky, ktoré by
mohli narusit trh. S konkurenciou si nevymiename citlivé informacie, ako su ceny

alebo kalkulacie nakladov.
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8 Vyberavost’ v obchodnych partneroch

Sme presvedceni, Zze dlhodobé obchodné vztahy su zalozené na dévere. Uvedomujeme si tiez svoju
zodpovednost v ramci celého hodnotového retazca. Preto si svojich obchodnych partnerov vyberame

starostlivo a vzdy ziskavame dostatocné informacie na overenie ich integrity a spolahlivosti.

Prijimame opatrenia, ktoré zabezpecuju, ze pri spolupraci s tretimi stranami nebudeme porusSovat
existujuce sankcie, embarga alebo pravne predpisy tykajuce sa kontroly vyvozu alebo prania Spinavych

penazi.

Dbame na to, aby sa odmena vyplacala len za skuto€ne poskytnuté sluzby a aby bola primerana
poskytnutym sluzbam. Podozrivé transakcie alebo platby okamZite nahlasujeme interne, aby sme

mohli prijat prislusné opatrenia.

Spravanie nasich obchodnych partnerov priamo ovplyvnuje to, ako je spolo¢nost
Fronius vnimana. Preto ich vyberame s velkou starostlivostou. Ziskavame o nich

dostatok informacii a overujeme si ich integritu.
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9 Otvorenost’ a doslednost’

Pri kazdodennej praci sa mézu vyskytnut situacie, v ktorych nevieme, ako sa najlepSie zachovat. Prvymi
kontaktnymi osobami su v takychto pripadoch priami nadriadeni alebo oddelenie pre Legal

Compliance (compliance@fronius.com).

Pochybnosti a chyby rieSime otvorene a transparentne - len tak sa totiz mézeme neustale zlepSovat.

PoruSenie nasho etického kédexu mdZe mat vazne dosledky a poSkodit celt nasu spolocnost. Vazne
sankcie a dosledky v3ak hrozia aj kazdému jednotlivcovi.

Kazdé porusenie pravidiel berieme vazne a prijimame primerané opatrenia na vyrieSenie situacie.
Okrem pracovnopravnych dosledkov si vyhradzujeme aj pravo podniknut trestné a obcianskopravne

kroky.

KaZdy je povinny bezodkladne oznamit zistenie alebo podozrenie na porusSenie pravnych alebo
internych predpisov. Okrem vysSie uvedenych moZznosti nahlasovania je mozné podat oznamenie aj

prostrednictvom oznamovacieho systému spolocnosti Fronius na nasej webovej stranke.

VSetky oznamenia povaZzujeme za déverné a starostlivo ich preSetrujeme.

V zaujme podpory otvorenej a dovernej komunikacie tu vyslovne uvadzame, Ze osoby, ktoré podavaju
spravy v dobrej viere, by sa v Ziadnom pripade nemali obavat akychkolvek negativnych désledkov. To
plati aj pre iné osoby, ktoré prispievaju k vySetrovaniu takéhoto pochybenia poskytnutim dblezitych

informaécii.

Mozné oznamovacie kanaly:
- Priamy nadriadeny
- Oddelenie pre Legal Compliance
- Vedenie

- Oznamovaci systém
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Our Code of Conduct @

for all persons
working for and with Fronius




1n line with
our values.

Fronius Code of Conduct



© FRONIUS INTERNATIONAL GmbH
Version 01/01-2025

Compliance

Specified in Controlled Document for this PDF:
CCI_CC_Fronius_Code of Conduct_General (EN), Version 2 (01/2025)

This document applies to the entire Fronius company.

Fronius reserves all rights, in particular the right of reproduction, distribution and translation. No part
of this document may be reproduced in any form or stored, processed, copied or distributed using
electronic systems without the written permission of Fronius. It should be noted that, despite careful
editing, all information in this document is provided without guarantee and any liability on the part of

the author or Fronius is excluded.
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1 Values that last for generations

The Fronius Code of Conduct outlines binding rules for everyone who works for and with Fronius -
from employees to business partners. Regardless of position, department or location, we are
committed to complying with these standards worldwide to promote correct and responsible conduct
throughout the Fronius company. Thus, we offer a universally valid point of reference for professional

decisions in accordance with our values and principles.

Our core corporate values of Community, Innovation, Creativity, Sustainability, Quality Awareness and
Cost Effectiveness guide us and are at the centre of our daily activities. Legally compliant and ethical
behaviour in business decisions is both a top priority for us and part of our success. We cut no corners

when it comes to law and ethics and define clear principles in business life.

Our employees are an essential part of the company's success. They are the reason for the trust
placed in us and our reputation. In addition to this Code of Conduct, our "Fronius Compliance Policy"
serves as a guideline and basis for compliant decisions and behaviour in everyday working life: It

contains binding rules and offers concrete case studies.

We also expect our business partners to act in accordance with our Fronius values, applicable laws and
ethical standards. Therefore, we have summarised our principles for working together with integrity

and responsibility in a special "Code of Conduct for our Fronius Business Partners".

When interpreting the rules of the Code of Conduct, everyone should be guided by their own
judgement and critically examine whether a specific course of action is ethically or morally
questionable or could give rise to criticism. As part of our Fronius values, this also includes politeness,
common sense, and appropriateness. If you have any questions or uncertainties, our managers and
our Legal Compliance Team are always available to provide advice and support.

We thank you for your commitment and dedication to our values. Together we will continue to build

the success of Fronius.

This is who we are. We are Fronius.
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2 To Whom this Code of Conduct applies

In this Code of Conduct, we have summarised binding rules and we expect everyone who works for

and with Fronius to comply with them.

Therefore, this includes all employees, regardless of the type of employment (salaried employees,
workers, apprentices, interns, leasing personnel) and position in the company. In this context, our

managers have a special function as role models.
Acting responsibly and with integrity at all times is in the interests of us all. We strictly reject any abuse
of one's own position for personal gain or the toleration of behaviour that is not in line with this Code

of Conduct.

We also expect our business partners to behave in accordance with this code, in compliance with the

law and with integrity across our entire value chain.

In individual countries in which we operate, stricter rules may apply than those included in the

standard set-out herein. In such a case, the stricter regulations must always be applied.

All persons working for Fronius are obliged to comply with applicable laws and our

internal principles and policies.
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3 Legally Compliant and With Integrity

Fronius takes responsibility for the impact of decisions and activities on society, the economy, and the

environment. Honesty and integrity form the basis of our actions.

The integrity of each and every individual is essential in order to maintain the trust of our business

partners and other stakeholders.

Therefore, we are fully committed to complying with the applicable laws and our internal rules.

This forms the basis for all business activities and decisions.

In addition, each and every individual is required to inform themselves about innovations and

regulations applicable in their own area

It is a matter of course for us that all persons acting on behalf of Fronius comply with

applicable laws and internal rules.
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4 People at the Centre

For us as a family business, people are at the centre of everything we do. Community and teamwork
are core values at Fronius and key success factors for our organisation. Every person is unique and
valuable and has the right to be treated with respect and dignity. Our corporate culture is
characterised by tolerance and appreciation. This strengthens the community feeling and loyalty to

our company.

We condemn any form of discrimination, bullying or sexual harassment. At Fronius, we see diversity as
an opportunity and promote the different perspectives, experiences, and competences of our
employees. We treat everyone equally, regardless of gender, age, origin, religion, sexual identity or
different mental or physical characteristics or abilities. We are considerate of our employees with

special needs.

The health and safety of our employees is particularly important to us. That is why the highest safety
standards apply in all our operating facilities. All occupational safety regulations must be complied

with at all times.

We see ourselves as a fair employer. Fronius attaches great importance to respect for human rights
and its commitment to the UN Human Rights Charter and the ILO core labour standards. We are
committed to ensuring appropriate and safe working conditions, paying appropriate wages,
respecting freedom of association and the right to collective bargaining. Unfair, exploitative, and
abusive labour practices as well as child and forced labour are prohibited both within our organisation

and across our supply chain and are unacceptable to Fronius.

We treat each other with respect and appreciation and promote a safe and healthy

working environment.
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5 Against Corruption and Money Laundering

We reject all forms of corruption and do not tolerate bribery. Giving or accepting gifts of any kind that

are linked to obligations or expectations is alien to us and will not be accepted.

Even the mere appearance of improper or dubious behaviour should be counteracted accordingly.
Any granting or acceptance of benefits is therefore prohibited if it could give the impression of undue

influence on business activities.

Our actions are always orientated towards the interests of Fronius. We take our decisions impartially,
led by business interests and objectively and do not allow ourselves to be influenced by personal

interests or relationships.

However, in everyday working life, we may find ourselves in situations in which our personal or
economic interests come into conflict with the interests of the company, for example in connection
with secondary employment or family or friendly relationships. We disclose such conflicts of interest to

our supervisors immediately and in full, without being asked to do so.

We are committed to complying with all applicable anti-money laundering regulations. No cash flows
that could be associated with money laundering may be accepted. In case of doubt, a careful check

must be carried out.

We reject corrupt behaviour and money laundering. We act objectively and do not
allow ourselves to be unduly influenced. We disclose conflicts of interest

immediately.
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6 Careful treatment of property and data

Confidential information of any kind, such as financial data, contracts, correspondence or technical
data obtained in the course of professional activities, is intended exclusively for internal use and for
the fulfilment of professional tasks. Its use for the pursuit of personal interests or disclosure to

external third parties without authorisation is prohibited.

We always store company information securely and protect it from access by unauthorised persons.
We also protect the (intellectual) property of Fronius and ensure that unauthorised third parties do
not gain access to this exclusive knowledge.

We use company resources carefully and sparingly.

The obligation to maintain confidentiality shall continue to apply even after the termination of the
employment relationship. We respect the intellectual property of others. Any unauthorised use of

third-party intellectual property will not be tolerated.

We handle the personal data entrusted to us with the utmost sensitivity and only process it in a lawful

manner. We are taking appropriate measures to achieve this.

We attach great importance to transparent communication and truthful reporting and disclose
relevant information properly, correctly, completely, and in good time. When preparing records and

reports, we ensure that the information is not manipulated or misleading.

Strictest confidentiality must be maintained with regard to all company and business
secrets as well as with regard to topics relevant for the company. We handle data and

information with care.
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7 Fair in Competition

Through our transparent, fair and professional behaviour on the market, we not only safeguard our
interests in the long term, but also help our company to remain competitive and successful in the long
term. We therefore expect the applicable national, European and international rules on competition

and antitrust law to be complied with.

We are aware of the responsibility that comes with being a technological leader and do not abuse this

position.

We do not engage in any activities that would restrict competition, such as in particular the allocation
of markets or customers or the fixing of prices. In particular, we do not discuss internal matters with
our competitors or share information that could influence market behaviour. This includes discussions
about prices and sales conditions, costs and calculations, stock lists and capacities, production plans,

strategic information of all kinds, as well as confidential or proprietary information.

We never deliberately provide misleading or false information regarding our products and services.

We make our purchasing decisions exclusively on the basis of objective criteria.

We respect fair competition and do not take any actions that could distort the
market. We do not exchange sensitive information, such as prices or cost

calculations, with competitors.
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8 Picky Regarding Partnerships

We are convinced that long-term business relationships are based on trust. We are also aware of our
responsibility across the entire value chain. Therefore, we select our business partners carefully and

obtain sufficient information in order to check their integrity and reliability.

We take measures to ensure that existing sanctions, embargoes or legal regulations on export control

or money laundering are not violated when working with third parties.

We ensure that remuneration is only paid for services actually rendered and is proportionate to the
service provided. We immediately report suspicious transactions or payments internally in order for

appropriate measures to be taken.

The behaviour of our business partners also has a direct influence on the image of
Fronius. That is why we select them with great care. We obtain sufficient information

and verify its integrity.
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9 Open and Consistent

In the course of our day-to-day business, situations can arise in which we do not know how best to
behave. The first points of contact in such cases are the direct supervisors or the Legal Compliance

department (compliance@fronius.com).

We deal with concerns and mistakes openly and transparently - this is the only way we can improve

continuously.

Violations of our Code of Conduct can have serious consequences and damage our entire company.
However, each and every individual can also face sanctions and consequences.
We take any offence seriously and will take appropriate measures to clarify the facts. In addition to

consequences under labour law, we also reserve the right to take criminal and civil action.

In the event of known or suspected breaches of legal or internal regulations, everyone is required to
report these promptly. In addition to the reporting options listed above, it is also possible to report via

the Fronius Whistleblower Reporting Channel, available on our website.

We treat all reports confidentially and investigate them carefully.

In order to promote open and trusting communication, we expressly state on this occasion that
persons who submit reports in good faith should in no way fear negative consequences of any kind.
This also applies to other persons who contribute important information in order to facilitate the

investigation of such misconduct.

Freely selectable reporting channels:

Direct supervisor

Legal Compliance

Management

Whistleblower reporting channel
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