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1 Hodnoty, které pretrvaji po generace

Kodex chovani spolecnosti Fronius obsahuje zavazna pravidla pro vSechny, kdo pracuji pro spole¢nost
Fronius nebo s ni spolupracuji - od zaméstnancd az po obchodni partnery v ramci celé spolecnosti
Fronius. Bez ohledu na pozici, oddéleni nebo sidlo se zavazujeme dodrZovat tyto standardy po celém
svété, abychom podpofili spravné a odpovédné jednani. Timto zplsobem nabizime obecné platny

referencni bod pro odborna rozhodnuti v souladu s nasSimi hodnotami a zasadami.

Nasi zaméstnanci predstavuji dlleZitou soucast Uspéchu spole¢nosti, jsou ddvodem dlveéry, kterou
ndm nasi klienti vénuji, a nasi dobré povésti. Kromé tohoto Kodexu chovani slouzi v kazdodennim
pracovnim Zivoté jako voditko a zaklad pro rozhodovani a chovani v souladu s predpisy ,Smérnice pro

dodrZovani predpist spolecnosti Fronius”: ta obsahuje zavazna pravidla a nabizi konkrétni priklady.

Nase zakladni firemni hodnoty, jako jsou komunita, inovace a kreativita, udrzitelnost, povédomi o
kvalité a hospodarnost, jsou nam voditkem a jsou stfedobodem naSeho kaZzdodenniho pocinani. Etické
a zakony zohlednujici chovani pfi obchodnich rozhodnutich je pro nas nejvyssi prioritou a soucasti
naseho uspéchu. V oblasti prava a etiky nedélame Zadné kompromisy a definujeme jasné zasady v

obchodnim Zivoté.

Také od nasich obchodnich partnert ocekavame, Ze budou jednat v souladu s hodnotami spolecnosti
Fronius, platnymi zakony a etickymi normami. Proto jsme shrnuli naSe zasady poctivé a odpovédné

spoluprace ve zvladstnim ,,Kodexu chovani pro obchodni partnery spole€nosti Fronius”.

PFi vykladu pravidel Kodexu chovani by se mél kazdy fidit vlastnim usudkem a kriticky zkoumat, zda je
konkrétni jednani eticky ¢i moralné sporné nebo zda by mohlo vyvolat kritiku. Soucasti hodnot
spolecnosti Fronius je také zdvofilost, zdravy rozum a pfimérenost. V pfipadé jakychkoli dotazd nebo
nejasnosti jsou vam vZdy k dispozici nasi manazefi a Tym pro dodrZovani predpis(, a radi vam
poskytnou radu a podporu.

Dékujeme vam za vasSe odhodlani a oddanost nasim hodnotam. Spolecné podpofime Uspéch

spolecnosti Fronius.

To jsme my. Jsme spolecnost Fronius.
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2 Na koho se vztahuje tento Kodex chovani

V tomto Kodexu chovani jsme shrnuli zavazna pravidla a oCekavame, Ze je budou dodrZovat vSichni,

kdo pracuji pro spole€nost Fronius a spolupracuji s ni.

Tyka se to tedy vSech zaméstnancl bez ohledu na typ pracovniho poméru (zaméstnanci, délnici, u¢ni,
stazisté, leasingovi pracovnici) a postaveni ve spole¢nosti. Nasi manazefi pfitom plini zvlastni funkci

vzoru.
Odpovédné a Cestné jednani je v zajmu nas vSech. Striktné odmitdme jakékoli zneuzivani vlastniho
postaveni k osobnimu prospéchu nebo tolerovani chovani, které neni v souladu s timto Kodexem

chovani.

Také od nasich obchodnich partnert ocekavame, Ze se budou chovat v souladu s timto kodexem, v

souladu se zakonem a poctivé v ramci naSeho celého hodnotového Fetézce.

V jednotlivych zemich, kde plsobime, mohou platit prisnéjsi pravidla, neZ jsou ta, kterd zde

stanovujeme. V takovém pfipadé plati zasada, Ze je vZidy potieba pouZzit pfisnéjsi pfedpisy.

VSechny osoby pracuijici pro spole¢nost Fronius jsou povinny dodrzovat platné zakony

a nase interni zasady a smeérnice.
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3V souladu s pravnimi pfedpisy a poctivé

Spolecnost Fronius prebird odpovédnost za dopad svych rozhodnuti a ¢innosti na spole¢nost,

hospodafrstvi a Zivotni prostfedi. Zdkladem naSeho jednani jsou Cestnost a integrita.

Pro udrZeni d{véry nasich obchodnich partner( a dalSich zainteresovanych stran je zasadni integrita

kazdého jednotlivce.

Proto jsme plné odhodlani dodrZovat platné zakony a nase interni pfedpisy bez vyjimek.

To je zakladem pro vSechny obchodni ¢innosti a rozhodnuti.

Navic je kazdy jednotlivec povinen informovat se o novinkach a platnych pfedpisech ve své oblasti.

Je pro nas samozrejmosti, ze vSechny osoby jednajici jménem spolecnosti Fronius

dodrzuji platné zakony a interni predpisy.
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4 Lidé v centru déni

Jelikoz jsme rodinnou spolecnosti, jsou lidé stfedem v3eho, co délame. Komunita a tymova prace jsou
ve spolecnosti Fronius zadkladnimi hodnotami a klicovymi faktory Uspé&chu nasi organizace. Kazdy
¢lovék je jedinecny a duleZity a ma pravo, aby se s nim zachazelo s respektem a dlstojnosti. Nase

spoluprace se vyznacuje toleranci a uznanim. To posiluje komunitu a loajalitu k nasi spolecnosti.

Odsuzujeme jakoukoli formu diskriminace, Sikany nebo sexualniho obtéZovani. Ve spolecnosti Fronius
vnimame rozmanitost jako pfileZitost a podporujeme riizné pohledy, zkuSenosti a dovednosti nasich
zaméstnancl. Se vSemi jedname stejné, bez ohledu na pohlavi, vék, plvod, ndboZenstvi, sexualni
identitu nebo odlisné duSevni ¢i fyzické vlastnosti nebo schopnosti. Bereme ohled na zaméstnance se

specialnimi potfebami.

Zdravi a bezpecnost nasich zaméstnancll jsou pro nas obzvlasté dllezité. Proto ve viech nasich
zavodech plati nejvy3Si bezpecnostni standardy. VZdy je nutné dodrZovat vSechny pfedpisy o

bezpecnosti prace.

PovaZujeme se za férového zaméstnavatele. Spole¢nost Fronius pfiklada velky vyznam dodrzovani
lidskych prav a svému zavazku dodrzovat Chartu lidskych prav OSN a zakladni pracovni normy
Mezinarodni organizace prace ILO. Zavazujeme se zajistit vhodné a bezpecné pracovni podminky,
vyplacet odpovidajici mzdy, respektovat svobodu sdruzovani a pravo na kolektivni vyjednavani.
Nespravedlivé, vykofistujici a zneuZivajici pracovni praktiky, jakoZ i détska a nucena prace, jsou v nasi
organizaci i v rdmci naSeho dodavatelského fetézce zakazany a pro spole¢nost Fronius jsou

neprijatelné.

Chovame se k sobé s respektem a uctou a podporujeme bezpecné a zdravé pracovni

prostredi.
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5 Proti korupci a prani Spinavych penéz

Odmitame vSechny formy korupce a netolerujeme Uplatkarstvi. Poskytovani nebo pfijimani jakychkoli

darq, které jsou spojeny se zavazky nebo ocekavanimi, je ndm cizi a nebude akceptovano.

Dokonce i jen sebemensi naznak nevhodného nebo pochybného chovani bude odpovidajicim
zplUsobem potlaceno. Proto je zakdzano jakékoli poskytovani nebo pfijimani vyhod, pokud by to mohlo

vyvolat dojem nepFipustného ovliviiovani obchodnich ¢innosti.

Nase Cinnost se vZdy Fidi zajmy spolecnosti Fronius. Rozhodujeme se nestranng, vécné a objektivné a

nenechavame se ovliviiovat osobnimi zajmy nebo vztahy.

V kazdodennim pracovnim Zivoté se viak mUZeme dostat do situace, kdy se nase osobni nebo
ekonomické zajmy dostanou do konfliktu se zajmy spolecnosti, napfiklad v souvislosti s vedlejSimi
¢innostmi nebo rodinnymi ¢i pratelskymi vztahy. Takové stiety zajm( oznamujeme neprodlené nasim

manazerdm a v plném rozsahu, aniz bychom o to byli pozadani.
Zavazujeme se dodrZovat vSechny platné predpisy proti prani Spinavych penéz. Nesmi byt

akceptovany Zadné penézni toky, které by mohly byt spojeny s pranim Spinavych penéz. V pfipadé

pochybnosti je tfeba provést peclivou kontrolu.

Odmitame korupc¢ni jednani a prani Spinavych penéz. Jedname objektivné a

nenechavame se neprimérené ovliviiovat. Stfety zajmu zvefejriujeme okamzité.
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6 Peclivé zachazeni s majetkem a daty

Duavérné informace jakéhokoli druhu, jako jsou finan¢ni Udaje, smlouvy, korespondence nebo
technické Gdaje ziskané v prabéhu pracovnich ¢innosti, jsou uréeny vyhradné pro interni pouZziti a pro
plnéni tkold. Je zakdzano pouzivat je ke sledovani osobnich zajmU nebo je bez souhlasu poskytovat

externim trfetim stranam.

Informace o spolecnosti vZdy bezpecné ukldadame a chranime je pfed pristupem neopravnénych osob.
Chranime také (dusevni) vlastnictvi spole¢nosti Fronius a zajistujeme, aby se k témto exkluzivnim
znalostem nedostaly neopravnéné treti strany.

Firemni zdroje vyuZivame peclivé a Setrné.

Povinnost zachovavat mli€enlivost trva i po skonceni pracovniho poméru. Respektujeme dusevni
vlastnictvi ostatnich. Jakékoli neopravnéné pouzivani dusSevniho vlastnictvi tfetich stran nebude

tolerovano.

Se svéfenymi osobnimi Udaji nakladame s maximalni citlivosti a zpracovavame je pouze v zdkonem

povoleném ramci. Za timto Ucelem pfijimame pfiméfena opatfeni.
Prikladame velky vyznam transparentni komunikaci a pravdivému podavani zprav a relevantni

informace zverejriujeme Fadné, spravné, Uplné a vcas. Pfi pfipravé zaznamu a zprav dbame na to, aby

informace nebyly zmanipulované nebo zavadéjici.

Je nutné zachovavat pfisnou micenlivost o vSech firemnich a obchodnich tajemstvich i

o tématech, ktera se tykaji spole¢nosti. S daty a informacemi zachazime opatrné.
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7 Spravedliva soutéz

Transparentnim, férovym a profesionalnim chovanim na trhu nejenze dlouhodobé chranime své
zajmy, ale také pomahame nasi spolecnosti zUstat konkurenceschopnou a Uspésnou v dlouhodobém
horizontu. O¢ekadvame proto, Ze budou dodrzovana platna vnitrostatni, evropska a mezinarodni

pravidla hospodarské soutéZe a antimonopolniho prava.

Jsme si védomi zodpovédnosti, kterou s sebou prinasi vedouci postaveni v oblasti technologii, a tuto

pozici nezneuzivame.

Nepodnikame zadné aktivity, které by omezovaly hospodarskou soutéz, jako je zejména rozdélovani
trhl nebo zdkaznikd nebo dohoda o cenach. Zejména nemluvime o internich zaleZitostech s nasimi
konkurenty a nesdilime informace, které by mohly ovlivnit chovani na trhu. To se tyka mimo jiné
rozhovoru o cenach a podminkach prodeje, ndkladech a kalkulacich, skladovych listech a kapacitach,
vyrobnich planech, strategickych informacich vSeho druhu, jakoZ i o dGvérnych nebo chranénych

informacich.

Nikdy zdmérné neposkytujeme zavadeéjici nebo nepravdivé informace o nasSich produktech a sluzbach.

O nakupu rozhodujeme vyhradné na zakladé objektivnich kritérii.

Respektujeme spravedlivou hospodarskou soutéz a nepodnikame zadné kroky, které
by mohly narusit rovnovahu trh. S konkurenci si nevyménujeme citlivé informace,

jako jsou ceny nebo kalkulace nakladu.
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8 Nase partnery si peclivé vybirame

Jsme presvédceni, Zze dlouhodobé obchodni vztahy jsou zaloZeny na dlvére. Navic jsme si védomi své
odpovédnosti v ramci celého hodnotového Fetézce. Proto si své obchodni partnery peclivé vybirame a

zjiStujeme si dostatek informaci, abychom si ovéfili jejich integritu a spolehlivost.

PFijimame opatreni, abychom zajistili, Ze pfi spolupraci s tfetimi stranami nebudou poruseny stavajici

sankce, embarga nebo pravni predpisy tykajici se kontroly vyvozu nebo prani Spinavych penéz.

Dbame na to, aby odmény byly vyplaceny vyhradné za skutecné poskytnuté sluzby a byly pfimérené
poskytnuté sluzbé. Podezrelé transakce nebo platby neprodlené interné nahlasujeme, abychom mohli

pfijmout pfislusna opatfeni.
Chovani nasich obchodnich partnerd ma také primy vliv na to, jak je spolecnost

Fronius vnimana. Proto si je vybirame opravdu peclivé. Za timto ucelem si zjiStujeme

potifebné informace a kontrolujeme jejich integritu.
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9 Otevrienost a duslednost

V ramci naSich kazdodennich pracovnich ¢innosti mohou nastat situace, kdy nevime, jak se nejlépe
zachovat. Prvnim kontaktnim mistem v takovych pfipadech jsou pfimi nadfizeni nebo oddéleni pro

dodrzovani pravnich predpisl (compliance@fronius.com).

Obavy a chyby FeSime otevrené a transparentné. Jen tak se mUZeme neustale zlepSovat.

Poruseni naSich zasad chovani mize mit vazné nasledky a poskodit celou nasi spole¢nost. Zavazné
sankce a nasledky vSak hrozi také kazdému jednotlivci.
Jakékoli prestupky bereme vazné a pfijimame pfislusna opatfeni k objasnéni skute¢nosti. Kromé

pracovnépravnich dusledku si vyhrazujeme pravo podniknout trestni a ob¢anskopravni kroky.

V pripadé zjisténi nebo podezieni na poruseni pravnich nebo internich predpis( je kazdy povinen je
neprodlené nahlasit. Kromé vySe uvedenych moZznosti je moZné podavat hlaseni také prostfednictvim

kanalu pro oznamovatele spolecnosti Fronius na naSich webovych strankach.

VSechna ozndmeni jsou dlvérna a peclivé je proSetfujeme.
V zajmu podpory oteviené komunikace zaloZzené na dlvére zde vyslovné uvadime, Ze se osoby, které
podavaji hlaseni v dobré vife, nemusi obavat Zadnych negativnich dlsledkd. To plati i pro dalsi osoby,

které prispéji dileZitymi informacemi k vySetfovani takového pochybeni.

Volné volitelné kanaly pro nahlasovani:
- PFimy nadfizeny
- Oddéleni pro dodrzovani pravnich predpisu
- Vedeni spolecnosti

- Kanal pro oznamovatele
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Our Code of Conduct @

for all persons
working for and with Fronius




1n line with
our values.

Fronius Code of Conduct



© FRONIUS INTERNATIONAL GmbH
Version 01/01-2025

Compliance

Specified in Controlled Document for this PDF:
CCI_CC_Fronius_Code of Conduct_General (EN), Version 2 (01/2025)

This document applies to the entire Fronius company.

Fronius reserves all rights, in particular the right of reproduction, distribution and translation. No part
of this document may be reproduced in any form or stored, processed, copied or distributed using
electronic systems without the written permission of Fronius. It should be noted that, despite careful
editing, all information in this document is provided without guarantee and any liability on the part of

the author or Fronius is excluded.
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1 Values that last for generations

The Fronius Code of Conduct outlines binding rules for everyone who works for and with Fronius -
from employees to business partners. Regardless of position, department or location, we are
committed to complying with these standards worldwide to promote correct and responsible conduct
throughout the Fronius company. Thus, we offer a universally valid point of reference for professional

decisions in accordance with our values and principles.

Our core corporate values of Community, Innovation, Creativity, Sustainability, Quality Awareness and
Cost Effectiveness guide us and are at the centre of our daily activities. Legally compliant and ethical
behaviour in business decisions is both a top priority for us and part of our success. We cut no corners

when it comes to law and ethics and define clear principles in business life.

Our employees are an essential part of the company's success. They are the reason for the trust
placed in us and our reputation. In addition to this Code of Conduct, our "Fronius Compliance Policy"
serves as a guideline and basis for compliant decisions and behaviour in everyday working life: It

contains binding rules and offers concrete case studies.

We also expect our business partners to act in accordance with our Fronius values, applicable laws and
ethical standards. Therefore, we have summarised our principles for working together with integrity

and responsibility in a special "Code of Conduct for our Fronius Business Partners".

When interpreting the rules of the Code of Conduct, everyone should be guided by their own
judgement and critically examine whether a specific course of action is ethically or morally
questionable or could give rise to criticism. As part of our Fronius values, this also includes politeness,
common sense, and appropriateness. If you have any questions or uncertainties, our managers and
our Legal Compliance Team are always available to provide advice and support.

We thank you for your commitment and dedication to our values. Together we will continue to build

the success of Fronius.

This is who we are. We are Fronius.
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2 To Whom this Code of Conduct applies

In this Code of Conduct, we have summarised binding rules and we expect everyone who works for

and with Fronius to comply with them.

Therefore, this includes all employees, regardless of the type of employment (salaried employees,
workers, apprentices, interns, leasing personnel) and position in the company. In this context, our

managers have a special function as role models.
Acting responsibly and with integrity at all times is in the interests of us all. We strictly reject any abuse
of one's own position for personal gain or the toleration of behaviour that is not in line with this Code

of Conduct.

We also expect our business partners to behave in accordance with this code, in compliance with the

law and with integrity across our entire value chain.

In individual countries in which we operate, stricter rules may apply than those included in the

standard set-out herein. In such a case, the stricter regulations must always be applied.

All persons working for Fronius are obliged to comply with applicable laws and our

internal principles and policies.
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3 Legally Compliant and With Integrity

Fronius takes responsibility for the impact of decisions and activities on society, the economy, and the

environment. Honesty and integrity form the basis of our actions.

The integrity of each and every individual is essential in order to maintain the trust of our business

partners and other stakeholders.

Therefore, we are fully committed to complying with the applicable laws and our internal rules.

This forms the basis for all business activities and decisions.

In addition, each and every individual is required to inform themselves about innovations and

regulations applicable in their own area

It is a matter of course for us that all persons acting on behalf of Fronius comply with

applicable laws and internal rules.
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4 People at the Centre

For us as a family business, people are at the centre of everything we do. Community and teamwork
are core values at Fronius and key success factors for our organisation. Every person is unique and
valuable and has the right to be treated with respect and dignity. Our corporate culture is
characterised by tolerance and appreciation. This strengthens the community feeling and loyalty to

our company.

We condemn any form of discrimination, bullying or sexual harassment. At Fronius, we see diversity as
an opportunity and promote the different perspectives, experiences, and competences of our
employees. We treat everyone equally, regardless of gender, age, origin, religion, sexual identity or
different mental or physical characteristics or abilities. We are considerate of our employees with

special needs.

The health and safety of our employees is particularly important to us. That is why the highest safety
standards apply in all our operating facilities. All occupational safety regulations must be complied

with at all times.

We see ourselves as a fair employer. Fronius attaches great importance to respect for human rights
and its commitment to the UN Human Rights Charter and the ILO core labour standards. We are
committed to ensuring appropriate and safe working conditions, paying appropriate wages,
respecting freedom of association and the right to collective bargaining. Unfair, exploitative, and
abusive labour practices as well as child and forced labour are prohibited both within our organisation

and across our supply chain and are unacceptable to Fronius.

We treat each other with respect and appreciation and promote a safe and healthy

working environment.
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5 Against Corruption and Money Laundering

We reject all forms of corruption and do not tolerate bribery. Giving or accepting gifts of any kind that

are linked to obligations or expectations is alien to us and will not be accepted.

Even the mere appearance of improper or dubious behaviour should be counteracted accordingly.
Any granting or acceptance of benefits is therefore prohibited if it could give the impression of undue

influence on business activities.

Our actions are always orientated towards the interests of Fronius. We take our decisions impartially,
led by business interests and objectively and do not allow ourselves to be influenced by personal

interests or relationships.

However, in everyday working life, we may find ourselves in situations in which our personal or
economic interests come into conflict with the interests of the company, for example in connection
with secondary employment or family or friendly relationships. We disclose such conflicts of interest to

our supervisors immediately and in full, without being asked to do so.

We are committed to complying with all applicable anti-money laundering regulations. No cash flows
that could be associated with money laundering may be accepted. In case of doubt, a careful check

must be carried out.

We reject corrupt behaviour and money laundering. We act objectively and do not
allow ourselves to be unduly influenced. We disclose conflicts of interest

immediately.
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6 Careful treatment of property and data

Confidential information of any kind, such as financial data, contracts, correspondence or technical
data obtained in the course of professional activities, is intended exclusively for internal use and for
the fulfilment of professional tasks. Its use for the pursuit of personal interests or disclosure to

external third parties without authorisation is prohibited.

We always store company information securely and protect it from access by unauthorised persons.
We also protect the (intellectual) property of Fronius and ensure that unauthorised third parties do
not gain access to this exclusive knowledge.

We use company resources carefully and sparingly.

The obligation to maintain confidentiality shall continue to apply even after the termination of the
employment relationship. We respect the intellectual property of others. Any unauthorised use of

third-party intellectual property will not be tolerated.

We handle the personal data entrusted to us with the utmost sensitivity and only process it in a lawful

manner. We are taking appropriate measures to achieve this.

We attach great importance to transparent communication and truthful reporting and disclose
relevant information properly, correctly, completely, and in good time. When preparing records and

reports, we ensure that the information is not manipulated or misleading.

Strictest confidentiality must be maintained with regard to all company and business
secrets as well as with regard to topics relevant for the company. We handle data and

information with care.
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7 Fair in Competition

Through our transparent, fair and professional behaviour on the market, we not only safeguard our
interests in the long term, but also help our company to remain competitive and successful in the long
term. We therefore expect the applicable national, European and international rules on competition

and antitrust law to be complied with.

We are aware of the responsibility that comes with being a technological leader and do not abuse this

position.

We do not engage in any activities that would restrict competition, such as in particular the allocation
of markets or customers or the fixing of prices. In particular, we do not discuss internal matters with
our competitors or share information that could influence market behaviour. This includes discussions
about prices and sales conditions, costs and calculations, stock lists and capacities, production plans,

strategic information of all kinds, as well as confidential or proprietary information.

We never deliberately provide misleading or false information regarding our products and services.

We make our purchasing decisions exclusively on the basis of objective criteria.

We respect fair competition and do not take any actions that could distort the
market. We do not exchange sensitive information, such as prices or cost

calculations, with competitors.
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8 Picky Regarding Partnerships

We are convinced that long-term business relationships are based on trust. We are also aware of our
responsibility across the entire value chain. Therefore, we select our business partners carefully and

obtain sufficient information in order to check their integrity and reliability.

We take measures to ensure that existing sanctions, embargoes or legal regulations on export control

or money laundering are not violated when working with third parties.

We ensure that remuneration is only paid for services actually rendered and is proportionate to the
service provided. We immediately report suspicious transactions or payments internally in order for

appropriate measures to be taken.

The behaviour of our business partners also has a direct influence on the image of
Fronius. That is why we select them with great care. We obtain sufficient information

and verify its integrity.
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9 Open and Consistent

In the course of our day-to-day business, situations can arise in which we do not know how best to
behave. The first points of contact in such cases are the direct supervisors or the Legal Compliance

department (compliance@fronius.com).

We deal with concerns and mistakes openly and transparently - this is the only way we can improve

continuously.

Violations of our Code of Conduct can have serious consequences and damage our entire company.
However, each and every individual can also face sanctions and consequences.
We take any offence seriously and will take appropriate measures to clarify the facts. In addition to

consequences under labour law, we also reserve the right to take criminal and civil action.

In the event of known or suspected breaches of legal or internal regulations, everyone is required to
report these promptly. In addition to the reporting options listed above, it is also possible to report via

the Fronius Whistleblower Reporting Channel, available on our website.

We treat all reports confidentially and investigate them carefully.

In order to promote open and trusting communication, we expressly state on this occasion that
persons who submit reports in good faith should in no way fear negative consequences of any kind.
This also applies to other persons who contribute important information in order to facilitate the

investigation of such misconduct.

Freely selectable reporting channels:

Direct supervisor

Legal Compliance

Management

Whistleblower reporting channel
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